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400. ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. A l l State laws 
provide that, to receive benefits, a claimant must be able to work and 
mnst be available for work; i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. Also he must be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to l imit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

I n all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

405 Ability To Work 

Only minor variations exist in State laws setting forth the require­
ments conceming ability to work. The addition of the words "physi­
cally a'ble" or "mentally and physically ft'ble" in a few Stjate laws has 
had no significant influence on the benefit decisions under tlie State 
laws.* One evidence of ability to work is tlie filing of claims and 
registration for work at a public employment office, required under 
all State laws. 

Several States (see Eligibility Table 1) have added a proviso that no 
claimant who has filed a claim aud has registered for work shall be 
considered ineligible during au uninterrupted period of uneinploy­
ment because of illness or disability, so long an no work which is suit­
able, but for the disability, is offered and refused. In Massacliusetts, 
tlie period during which benefits will be i)ai<l is limited to .'\ weeks, 
i n Nevada, the proviso is etTective only i f the claimant resides in that 

' Selected heneflt decisions under the StJite laws are published monthly by the 
Muni^wr Adminiatration in Benefit Series Serviii?. Unemploy ment Insuranee, 
which may l>e purchased from tlie Ruiierintendenl. of Docunu;iit.s, (Jdvcriuiicut 
Printins Office. Washington, D.C, :i0402, for $5 per year. 
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ELIGIBILITY 

State. Tliese provisions are not to be confused with the special pro­
grams in six States for temporary disability benefits. (See ch. 600.) 

410 Availability for Work 

"Available for work" is often translated to mean being ready, wil l­
ing, and able to work. Meeting the requirement of registration 
for work aJt a public employment office is considered as some evidence 
of availability. Nonavailability may be evidenced by substantial 
i-estrictions upon the kind or conditions of otherwise suitable work that 
a claimaut can or wil l accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an employer. A detennination tliat a claimant is unable to 
work or is unavailable for work applies to the time at wliich he is giv­
ing notice of unemployment or for the period for whicb he is claiming 
benefits. 

The availability-for-work provisions liave become more varied than 
the abiliby-to-work provisions. Some States provide that a claimant 
must be available for suitable work; otliei'S incorporate the con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for which he is i-easonably fitted by training and 
experience (Eligibility Table 1). Delaware requires an involuntarily 
retii-ed worker to be available only for work which is suitable for an 
individual of liis age or ph^^ical condition; Connecticut specifies that 
w(Hnen are not required to be available for work between the hours of 
1 a.m. and (> a.m. {See se<;. 440.01 for similar provision in Massa­
chusetts,) A male (;laimant in Now 1-Iainp.shire must be available on 
all the shifts or during the lioui-s during which tliere is a labor market 
for tiie services he offers; a female claimant need not he available dur-
iiigthe tli ird shift, 

Georgia specifies the conditions under which indi\ i<hialH on vacation 
are deemed unavailable, and limits to 2 weeks in any calendar year the 
jieriod of unavailability of individuals who are not paid while on a va­
cation provitted in an einpioynieiit contract or by eniployer-establisiied 
(custom or policy. Noitl i CaroFina con-sidei-s iis unavailable a claim­
ant wluiac nnempioymeut is found to t>e due to vacation for a pei iod of 
2 week.s or Ies.s in it (Calendar year. 

I n Nel)niska and New .Ierst;y no claimant is deemed una\ aiU\ble for 
work solely Iwcause lie is on vacation without, pay i f the va<:ation is 
not the result of his own action as distinguished from any collective 
bargaining or otlier action hcyond his individual control. Under 
New York law an agreement by an indiri<hial <jr his union or repre­
sentative to a shutdown for vacation purposes is not of itself consid­
ered a withdrawal from the lalior market or unavailability during the 
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EUGIBILITY 

time of such vacation shutdown. Other provisions relating to eligi­
bility during vacation periods—although not speoifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only i f he is found not to be on a bona fide vacation 
and, in Washington, whene it is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, Ohio, and South Carolina require that a ciaim­
ant be available for work in a locality where his base-period wages 
were earned or in a locality where similar work is available or where 
suitable work is normally performed. Illinois considers an indi\iidual 
to be unavailable i f , after seiiarabiou from his most recent work, he 
moves to and remains in a locality where op])ortunities for work are 
substantially less faroi-able than those in tlie locality he left. Arizona 
requires that an individual be, at tbe time he files a claim, a resident of 
Arizona or of another State or foreign country that has entered into 
reciprocal arrangements withthe State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. In Wisconsin—whei'e a claimant may be required 
at any time to seek work and to supply evidence of such search— t̂be 
inability and unavailability provisions are in tenns of weeks for which 
he is called upon by his current employer to return to work t,hat is 
actually available and in terms of weeks of inability to work or un­
availability for work, i f his separation \vm caused by liis physical 
inability to do his work or his unavailability for work. (Oklahoma's 
requirement as to ability to work and availabil'ity for work is implied, 
rather than direct: the law states that mere registration and rci)oi'ting 
at a local employment office is not conclusive evidence of ability to 
work, availabiHty for work or wi]l'ingne.ss to «-ork, and ( '̂quire.s, 
where appropriate, an active search for work. 

415 Actively Seeking Work 

I n addition to registration for w(irk at a hn âl employment ofiice, 
most Stato laws require that a clainiant be a(;tively seeking work or 
making a reasonable effort to obtain work, 'i'eniiessee specifically 
provides that an active or independent scarcit for work is not required 
a nev I f] en ce o f a va i I a I > i 1 i ty. 

The Oregon requireinent is in terms of "actively seeking and unable 
to obtain suitable work." In Oklahoma, Pennsylvania, Vernumt, 
Washington, und Wisconsin, the provision is not mandatory; the 
agency may require tliat the claimant, in athlition to registering for 
work, make other cfl'orts fo obtain suitable work and give cviilencc 
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ELIGIBILTY 

of such efforts. In Wisconsin however, an active search is required if 
the claimant is self-employed, or if the claim is based on employment 
for a corporation substantially controlled by the claimant or his family. 
Michigan permits the Commission to waive the requirement that an 
individual must seek work, except in the case of a claimant serving a 
disqualification, where it finds that suitable work is unavailable both 
in the locality where the individual resides and in those localities in 
which he has earned base-period credit weeks. The New Jersey law 
permits the director to modify the active search-for-work requirement 
when, in his judgment, such modification is warranted by economic 
conditions. 
420 Availability During Training 

Special provisions relating to the availability of trainees and to the 
unavailability of students or of married or pregnant women are included 
in many State laws. The student, marital-obligation, and pregnancy 
provisions are discussed in sections 450.01-450.03 along with the 
special disqualification provisions included in other States for these 
groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills arc no longer in demand as a 
result of technological changes in industrial production—more than 
half the States have special provisions regarding availabiUty fo r worfc 
during periods of training or retraining (EligibiUty Table 1). Under 
these provisions an otherwise eligible claimant is deemed not unavail­
able while he is attending a training or retraining course appro ved or 
recommended by the employment security agency. Tn the District of 
Columbia, Michigan, and Missouri, an individual may bo required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or othor voca­
tional training course, provide extended benefits equal to 18 times 
his weekly benefit rate (sec. 335.03). The California, Delaware, Hawaii, 
Illinois, Missouri, Now York, Oregon, North Carolina, and Rhode 
Island laws specify in detail tho conditions for approval of tho training, 
IlUnois, Oregon, and Tennessee limit the payment of benefits during 
training fco individuals who arc not ehgible for any training allowances, 
California, Missouri, and Tennessee suspend payments to an individual 
for any week with respect to which he is entitled to receive retraining 
benefits as a result of the State's participation in a Federal program 
providing for the payment of such benefits. North CaroUna provides 
that an unemployed individual who is attending a vocational school 
or training program approved for him by tho Commission is deemed 
available for work if be is not receiving a training allowance under 
another Federal or State program. 
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EUGIBILITY 

Arkansas provides that an unemployed individual in a short-term 
vocational training or retraining course to which he was referred by 
the agency shall be considered available for work: so long as he does 
not refuse to apply for or accept suitable work when directed. Ohio 
considers an individual available for work while attending a vocational 
training course ajjproved by the Ohio work training committee if the 
employment security agency recommends such attendance; however, 
the claimant is required to seek and accept suitable work that will not 
interfere with the training. Elaine and Vermont hold an individual 
available for work if he is engaged in a vocational training course ap­
proved by the agency and maintained in whole or in part by a Federal, 
Stdte, or other public agency. Oklahoma considei-s an individual 
available for work if he is enrolled in a vocational training course 
approved or sujjporled by the U.S. Congress or State Government 
agency. Alaskn, CaUfornia, Delaware, Kansas, Maine, New Jersey, and 
Vermont do not disqualify an otherwise eligible claimant for refusing 
suitable oinploymont if acceptance would require that ho tcriniaafcc 
the retraining course. 

New Hampshue provides that the availability requirement wUl not 
a])ply to individuals, selected by the agen(;y and enrolled in a voca­
tional training progi'ain nndcr tho. auspices of tho State Depurtniont 
of Edncat'on, if the indi\'idual is not eligible for any sujJijlcmoniary 
benefits, is in good staiwUng iu his class, and luiiS atitcnded all sched­
uled scasioiiK. North Dakota permits a finding of availability for work 
during a period <>( vocational training in a program maintained l>y 
a Federal, State, or other jiublic agency; Pennsylvania, during atlend-
anco at a training <n- retraining course approved by the Department 
of Ijabor and Tndiistry ''as meeting a suitable and reniistic empioy-
nicnl^ or roomploymont objective of the omployoe"; nnd West Virginia, 
dining training as part of an area vocational ])r()grani, or sinular 
pnigrani, which has as its object the fcrahiing of unemployod individ­
uals il l now occupational skills. 

The District of Cohimbia iaw disqnulifie.s an individual if lie fails, 
without good cause, to accept au agency reconimondation that he 
atitcnd a vocational training or retraining course. Georgia disqualifies 
an individiuil wtui voluntarily terminates his training. North Caroiina 
disqualifioH an individual who fails to attend or disconlinncs liis train­
ing witliout good cause or who is sopai'at-od from his ti-a'ning course 
due to misconduct. Idaho and Utah have niodined their special student 
jirovisions to allow tho payment of benefits to otiierwisc eligible indivi­
duals who are undergoing apjiroved tmining. 

Kansas, New Vork, and Oregon jirovide for the jiayment. of benefits 
during an approved course in basic educational skills. 
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425 Disqualification From Benefits 

The major causes of disqualification from benefits are voluntaiy 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemployment due to a labor dispute. The disqualifica­
tions imi>osed for these causes vary considerably among the States. 
Tliey may include one or a combination of the following: a postpone­
ment of benefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
benefit rights; or a reduction of benefits otherwise payable. Unlike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition clianges, disqualification means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the iJeriod of unemploymont. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqualification period is usually for the week of the disquali­
fying act aud a specified number of consecutive calendar weeks fol­
lowing. Exceptions in which the weeks must, bo weeks following regis­
tration for work or meeting some other requirement are noted in 
Eligibility Tables 2, 3, and 4. TJie theory of a specified period of 
disqualification is that, after a time, the reason for a worker's con­
tinued unemployment is due more to the general conditions of the 
labor market than to his disqualifying act. The time for which the 
disqualifying act is considered the reason for a worker's unemploy­
ment varies among the States and among (he causes of disqualifica­
tion. I t varies from ;i weeks, in addition to the week of occurrence, 
in Puerto Rico to 1-26 weeks in Texius. In two States the maximum 
disqualification period for one or more causes may be as long as the 
maximum duration of benefits. 

A number of States have a different -tlieory for the i>eriod of dis­
qualification. They disqualify for the duration of the unemployment 
or longer by requiring a .specified amount of work or wages to requal­
ify or by canceling a disqualified workers wage credits. These States 
are shown.in Eligibility Tables 2, 3, and 4. The provisions will be 
discus.sed in consideration of the disqualifications for each cause. 

Instead of the usual type of disqualifioation provisions, Colorado 
pays or denies Iwnefits under a .system of awards. A "'full award"— 
i.e., no disqualification—is made if tbe worker is hiid off for hick of 
work or his separation is due to one of several situations descriljed in 
detail in the law. Fifty percent of the full award (one-half of the 
weekly l>enefit amonnt and one-half of potential l>enefits in the benefit 
year) is made if the claimant was discharged or quit work under speci­
fied circumstances in which, presumably, both eniployer and worker 
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sliared responsibility for the work separation. I f the separation is 
the second consecutive such separation since the beginning of the base 
period, no award is made. The law also lists in detail 23 conditions 
under which a worker might be separated from work and which would 
i-equire a determination of "no award"—tbat is, all wage credits prior 
Lo the condition are canceled; no base period, benefit year, or valid 
claim may be esta;blished on such wages; and any base period, benefit 
year, or valid claim previously established is invalidated. 

Similarly, a system of "special awards," prescribing conditions under 
whicb a " fu l l " or "no" award is made, appears iu the Colorado law, 
applicable to separations because of pregnancy, family obligations, 
or return to school and, by regulation, to other conditions reflecting 
a separation from active attachment to the labor force. (See Eligibil­
ity Table 6.) Finally, under a provision for "optional awards" supple­
mented by regulation, the employment security agency may grant one 
of the four foregoing types of awards for separations arising from a 
specified list of situations, as well as other situations not specifically 
covered under the other award provisions. 

In less than half the States the disqualifications imposed for all 
three major cause.?—voluntary leaving, discharge for misconduct, and 
refusal of suitable work—are tho same. In 'States with provisions of 
different severity for tho different causes, discharge for misconduct is 
most often the cause with the heaviest penalty. 

The provisions for postponement of benefits and cancellation of bene­
fits must bo (jonsidered togethor to undei-stand the full efi'ect of dis­
qualification. Distjualification for the duration of the unemployment 
may be a slight or a .severe penalty for au individual clainiant, dcpezid-
ing upon the duration of his unemployment whicii, iu (urn, depends 
largely upon the general condition of the labor market. When csmcel-
latiou of the benefit rights based on the work left is added, the severity 
of the disq uall fit*a tion depends mainly upon the dunition of the work 
left and tho pre.sence or abstmce of otlier wage credits. Disqualificatiou 
for tho duration of tho unemployinent -and cancellation of all prior 
wago crefUts (end to put the claimant out of the system. I f the wago 
credits cancelled extend beyond tho base period for the current benefit 
year, cancellation extends into a second benefit year immediately fol­
lowing. 

Tu Colorad<j nnd Michigtin, wfiere cancellatioa of wage credits may 
deny al! benefits for tho remainder of the benefit yenv, the claimant 
may become eligible again for benelits without waiting for his benefit 
year to exjiirc. See Heneiit Table 1, footnote 5. for provisions for can­
cellation of tlio current benefit, year. Although tliis provision permits a 
chiiiuaiit to establish a new benefit, yoar aud draw beaefits sooner tlian 
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he otherwise could, he would be eUgible in the new benefit year geai-
erally for a lower weekly benefit or shorter duration, or both, because 
part of the eamings in the period covered by the new base period 
would already have been canceled or usod for computing benefits in 
the canceled benefit year. 

4 ^ Disqualiflcation for Voluntarily Leaving Work 
In a system of benefits designed to compensate wage loss due to lack 

of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. All States have such a 
disqualifioation j^rovision. 

In most States disqualifieation is based on the circumstances of 
separation from the most recent employment. Laws of these States 
condition the disquaUfication iu such tenns as [ i f ho] "has left his Tiiost 
recent work i-oluntiiriiy without good cause" or provide that the indi­
vidual will bo "disqualified for the week in which he luas left work 
voluntarily without good cause, i f so found by the commission, and 
for the [specified number of] weeks which immediately follow such 
week." Most States with the latter provision interpret i t so that any 
bona fide employment in the period sijccified terminates the disqualifi­
cation, but some States interpret tiie provision to continue the dis­
qualification until the end of the period specified, regardless of inter­
vening employment. 

In a few States the agency looks to the causes of all separations 
within <a specified period. (Sec footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute benefits separately for each em­
ployer to be charged, consider the reason for .separation from eacli 
employer when his account l>ecomes chargesvble. 

430.01 Good cause for- voluntai^y leaviTig.—In all Statos a worker 
who leaves his worlc voluntiarily must havo good cause (in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of ft necessitous and compelling natui-e") if he is not to be dis(jualified. 

Iu many States, good cause for leaving work appeai-s in the law asa 
general tci-m, not explicitly restrictetl to good ojiuse related to the em-
employment, thus pemiitting interpretation to include good personal 
cause. However, in a few of tliese State-s, it has been inteqireted in 
the i-estrictivo sense. 

Several States, where tho disqualification for leaving work is in 
terms of genei'al good caus(!, also specify various circum.stances relat­
ing to work separations that, by statute, i-eqiiire a determination thnt 
the worker left with good caus<!. In Californin iind Indiana separa­
tions aro held to be with g(x>d causo; i f em]))oyinent is terminated under 
tv compulsory retii-cmeut provision of a coUective-bavgaiuing agree­
ment; in Massacliusetts, if the ciaimant was required to retire under a 
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pension plan, notwithstanding his prior assent to the esfablishment of 
the program; and in Rhode Island, i f he leaves work pursuant to a 
public or private plan providing for retirement, if he is otherwise 
eUgible. New York provides that voluntary leaving is not in itself 
disqualifying i f circumstances developed in the course of einployment 
that would have justified the claimant iu refusing sueh employment in 
the first place. 

A few States—in addition to those wliere good cause is restricted 
to that attributable to the employer (see below)—specify that no 
disqualificatiou shall be imposed i f the claimant left work to accept 
other work or to enter tho Armed Forces of the United States: In 
Massachusetts, i f he left in good faith to accept new, permanent fuU-
time work, from which he was subsequently separated for good causo 
attributable to the employing unit; in Wyoming, if he left for the sole 
purpose of accepting better employment, in which he remained con­
tinuously for at least 12 weeks; and in Ohio, i f the separation was for 
the purpose of entering the Armed Forces and induction or applica­
tion to enter occurred within 30 days after the separation. 

In many States (Eligibility Table 2) good cause is specifically i-c-
stricted to good cause coimected with tlie work or attributable to the 
emi>loyer, or, in West Virginia, involving fault on the part of the 
employer. Connecticut, Florida, Loui.<?iana, nnd Montana disqualify 
por^ns who "left" workand do not specify "voluntary" leaving. Most 
of these States modify, in one or more respects, the requirement tliat 
the claimant bo disqualified i f the separation was without good cause 
attributable to the employer or to the empioym«it. 

The most common exceptions are those provided for separations 
liecause of the claimant's illness" and tliose for the purpose of accept­
ing other work.̂  The provisions relating to illness, iujury, or disability 
usually .state tlie i-equirements tliat the claimant must meet in regard 
to submitting a dfKjtor's certificate, notifying the employer, returning 
to work upon recovery, and making reasonable effors to preserve job 
right.s. Exceptions aro also made, under specified conditions, in 
.Vrkansas for separations for compelUng pei-sonal reasons, and, in 
Colorado, Iowa, and Wisconsin for compelling reasons inclviding i l l ­
ness of a s(>ouse, dei>endent diild, ov other memliers of the immediate 
family. 

The exceptions concerning .separations to accept otlier work usually 
require that the new work i>e "In'tter" (han the work left aud thai the 

^Alalmma, Arkansas, Cotorntlo, IVliwvinv. Floridn, TiicUaim, lown, Maine, 
MijiiiP.sohi, TeniiPS-SPi'. find WiscoiLsiii. 

^Alabama, Colorado, CoiuieoHont', iteov[;in. Indiana, loiva. Micliiffan, Minne­
sota, SrisKonri. nnd Wifwonsin. 
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claimant shall have remained in such work for a specified period. I n 
Georgia, the provision is applied at the discretion of the agency; in 
Alabama i t is applicable only i f the individual's subsequent separation 
from the new work is with good cause attributable to the employer or 
is due to lack of work; and in Indiana, only i f the individual's subso­
quent unemployment is under nondisqualifying circumstances. 

Alabama, Connecticut, Iowa, and Missouri make an exception i f an 
individual, on layoff f rom his regular employer, quits other work to 
return to his regular employment; in Alabama i f he returns to employ­
mont in which he had prior existing statutory or contractual seniority 
or recall rights; in Michigan i f he leaves his work to accept perma­
nent full-time work with another employer and performs services for 
such employer, or leaves to acoopt a recall from a former employer, he 
is not subject to disqualificatiou; and iu Indiana his canceled benefit 
rights wi l l bo i-estored i f he leaves to accept better permanent full-time 
woi'k, works at least 10 weeks in sucli new job, and becomes unem-
liloyed undor nondisqualifying circumstances. Exceptions are also 
made in Connecticut i f a claimant lea\ es work to roturn to his regular 
apprenticeable trade or i f ho leaves work solely by reason of govem­
mental regulation or statute; in Ohio i f the leaving is to accept a recall 
from a prior einployer or to accept oiher co\ored work within 7 days 
i f he works at least three weeks and earns the less of IY> times his 
avei-age weekly wag© or $180 in such work. 

New Hampshire allows benefits i f an individual, not under disquali­
ficatiou, accepts work that would not have beon suitable and termi­
nates such employment within 4 weeks. In Tennessee, i f lie left- work 
iu good faith to join tho armed forces, he is uot disqualified. 

430.02 Period of disqualification.—In some States the disqualifica­
tion for voluntary leaving is a fixed number of weeks; the longest 
period in any ono of these States is 1/5 weeks (Eligibility Tablo 2). 
Other States have a variable disqualification; the niaximum period 
under these provisions is 20 weeks in Texas, l u the remaining States 
Ihe disqualification is for the duration of the individual's uhemploy­
ment—in most of those States, until ho is again employed and eams a 
specified amount of wagos. 

4.'iO.O.'J Cancellation of benefit rights.—In many States, in addition 
to tho ])ostponomen(, of Ijeuefits, bonelit rights are Oiiiiceled or reduced, 
usually equal iu oxionf. to (he wooks of bonolit postpouoiueut imposed. 
In five of (hose Slates, the disqualilicalion may moan tho loss of all 
benefit rights unlil tlio worker earns in subsoquent employmont suffi­
cient wagos to meet fho qualifying re([uiremont to estahli.sli a benefit 
yoar. In Colorado, under the "no-award" provision, all wages oarnod 
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prior to the separation from work are canceled for all purposes (see 
sec. 425). I f the claimant is disqualified under conditions indicating 
that he contributed to, but was not wholly responsible for, incompati­
bility with a supervisor or fellow employees, a "fifty percent of a full 
award" is required, under which he would receive one-half of the 
award to whicli he woidd otherwise have been entitled. Iu Wyoming, 
the individual disqualified for voluntary leaving without good cause 
forfeits all accrued benefits. 

In Alabama and Iowa benefits based upon the empioyment which 
the worker left are canceled; if the worker had no other employers 
after the beginning of fho iiase period, this cancellation would result 
ill di.squalification not only for the duration of the unemployment but 
also for the remainder of the benefit year aud until the worker had 
enough subsoquent employment to qualify for a second benefit year. 
However, if he had had other base-i>eriod employers, he might be 
eligible without delay for benefits based ou his wages with them. In 
Wisconsin, where benefits are computed separately foreach employer 
in inverse cbionological order, all beuefit rights earned with the 
employer couceriied in the deierininatiou are canceled in cases of vol-
untai-y leaving without good cause. In addition, Wisconsin j>ostpones 
for 4 weeks benefit rights earned with earlier employers. 

430.04 Relation to ara/labilit-y prorisions.—A olaimant who is not 
disqualified for leaving work voluntarily !)ecauKe he left with good 
cause is uot necessarily eligible to receive l>enefits. I f he left because 
of illness or (o take care of illness in the family, lie may not be able to 
work or available for work. In most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for tho fixed period of disqualification for volun­
tary leaving. 

435 Discharge for Misconduct Connected With the WoHc 

The provisions for disqualificatiou for discharge for misconduct 
follow a pa-ttern similar l>nt not identical to that for voluntary leaving. 
Thei-« is more tendency to provide disqualifica)ioiv for a varialile num­
ber of weeks "according to the soriousnoss of (lie mi.sconduct." In 
additiou, many States provide for heavier disqualification in the oase 
of discliarge for a dishonest f)r a criminal act, or otber acts of aggra­
vated misconduct. 

Sonie of the Stale laws define misconduct in tho law in such terms 
as "willful misc(mduc(" ((Vmuecti<'ut, .\faiiui, and Pennsylvania); 
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"deliberate misconduct in willful disregard of the employing unit's 
interest" (Massachusetts); "failure to obey orders, rules or instmc­
tions or the failure to discharge the duties for which he was employed" 
(Georgia); and a breach of duty "reasonably owed an employer by an 
employee (Kansas)." Kentucky provides that "legitimate activity in 
connection with labor organizations or failure to join a company 
union shall not be construed as misconduct." Detailed interpretations 
of what constitutes misconduct have been developed in each State's 
benefit decisions. 

Disqualification for discharge for misconduct, as tbat for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent employment. However, as indicated in EUgibiUty Table 
3, footnote 3, in seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
In New York and Ohio, the disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with tbe work. 

435.01 Period of disqualifieation.—About half of the States have 
a variable disqualification for di-scharge for misconduct (Eligibility 
Table 3). In some, the range is small, e.g., the week of occurrence 
plus 3 to 6 weeks in Alabama aud 2 to T weeks iu Nebraska; in other 
States the range is barge, e.g., 7 to 24 weeks in Soutii Dakoti and 1 to 
26 weeks in Texas. Many States i>rovide flat-disqualification, and 
others disqualify for the duration of the unemployment or longer. 
(Florida, IlUnois, Maine, Nortli Dakota, Oregon, and Wasiiington 
provide two periods of disquaUfication; see footnote 2, Eligibility 
Table 3.) Some States reduce or cancel all of the claimant's benefit 
rights. 

Many States provide for distiualifieation for disciplinary suspen­
sions as well as for discharge for misconduct. A few States provide 
the same disqualification for both causes (footnote 1, EUgibiUty Table 
3). In the otber States the di.squalification differs as indicated in 
footnote 7, EUgibility Table 3. 

435.02 Disqualification for gro-̂ f Tnisconduct.—Twenty-three States 
provide heavier disqualifications for what may be called gross mis­
conduct. These disqualifications ixre shown in italic in EligibiUty 
Table 3. In 3 of the State.s, the disqualification runs for 1 year; in 6 
States, for tho duration of the individuars unemployment; and in 14 
States, wago credits are canceled in whole or iu pait, ou a mandatory 
or optional basis. 

The conditions specified for imposing the disqualification for dis­
charge for gross misconducl ai-e in sucli terms as: distiharge for dis­
honesty or an act constituting a crime or a felony iu connection with 
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the claimant's work, if he is convicted or signs a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and Utah); conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); gross or 
aggravated misoonduct connected with the work (Missouri, South Car­
olina, Tennessee, and West Virginia); deliberate and willful disregard 
of standards of behavior showing gross indifference to the employer's 
interests (Maryland); discharge for dishonesty, intoxication, or will­
ful violation of safety rules (Arkansas); gross, flagrant, willful,or 
unlawful misconduct (Nebraska); assault, theft or sabotage (Michi­

gan) ; misconduct that has impaired the rights, propcrty,or reputation 
of a base-period employer (Louisiana); assault, battery, theft of $50 
or more, commission of an immoral act or destruction of property 
(Minnesota); intentional, willful, or wanton disregard of the employ­
er's interest (Kansas); and discharge for arson, sabotage, felony, or 
dishonesty connected with the work (New Hampshire). Additional 
disqualifications are provided in Kansas and New Hampshire (for 
details, see footnote 9, Eligibility Table 3). 

440 Disqualification for a Refusal of Suifable Work 

Disqualification for a refusal of work is provided in all State laws, 
with diverse provisions concerning the extent of the disquaUfication 
imposed, smaller difference in the factors to be considered in deter­
mining wliether work is suitable or the worker has good cause for 
refusing i t ; and practically identical statements concerning the con­
ditions under which "new work" may be refused without disqualifica­
tion. To prote(;t labor standards, the Federal Unemployment Tax 
Act provid&s that no State law will be approved, so that employers 
may credit their State contributions against the Federal tax, unless 
the Statelaw providestliat— 

ComiwihSiltion siiali not be denieti in such State to any otlierwise 
eliRilile iinllvitlujil for r(>PusinK (<> ncc('j>t new work under any of Uie 
followinfi coiulitions: (A) I f the iwsition offt'ii'd in vacant flue (Ure<-tly 
to a strike, lockout, or other labor disiHitt;; (K) if the waRes, hours, 
or other conditioTiH of the work ol¥ere<l are sul)st!intian.v leas favonible 
to the individiuil tJiaii tbose prevailins for .-.imilar wor!;: in the locality ; 
(O) i f as a ewid'it'ton of he'iitf; eni\iloyiHl the individual wndd hv. r<;-
qiiirtKl io join a comimny union or to resisn from or refrain from join­
ing any bona flde lalior orKaiiixution. 

The disqualification for refusal of suitable work is usually imposed 
for a failure,, without good cause, to apply for available suitable work 
when .so directed by tiie employmwit office or to jw;cept suitable work 
when oifeml. Some States add "to return to customary self-
employment." 
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The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the e\-ent trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, California, Delaware, Kansas, Maine, New Jersey, 
and Vermont do not disqualify an otherwise eligible claimant for re­
fusing suitable work under these conditions; Arkansas requires that 
trainees apply for and accept suitable work when directed; and Ohio 
requires that they seek and accept suitable work that will not interfere 
with the training, (Seesec.420.) 

440.01 Criteria for suitahle work.—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria are the 
degree of risk to a olaimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earning; the length of his 
imemployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified in some States to include other 
stipulations such as, for example: Tn California, that any work that 
meets the criteria is suitable if the wages equal the claimant's weekly 
benefit amount; in Alabama and West Virginia, that uo work is unsuit­
able because of distance if it is iu substantially the same locality as the 
claimant's last regidar employment, which he left voluntarily without 
good cause connected with the employment; in Indiana, that work 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perform, 
is suitable work unless he has made a l>ona fide change in residence 
which makes such offered work unsuitable for him because of the 
distance involved. Massachusetts deems work lietween the hours of 
11 p.m, and 6 a.m. not suitahle foi" women. 

Delaware and New York make no reference lo lhe suitability of 
work offered but provide for disquidification for refusals of work for 
which claimant is reasonably fitted. Delaware, New York, and Ohio 
provide, in addition lot he labor s(andards roquiied by the Fedeml law, 
that no refusal to accept employinent shall bo disqualifying if it is a( 
uu unreasouubU\ distauco from the. claiiuiml's residence or the expense, 
of travel to and from work is sulistantially greuler tbau that in his 
former employment, unless provision is made for such expense. 

440.02 Period, of disqualificatiori.—Some States disqualify for a 
specified number of weeks (4 to 11) any claimtints who refuse suitable 
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work; others postpone benefits for a variable number of weeks, with 
the niaximum ranging from 5 to Ifi . Almost half the States disqualify, 
for the duration of the unemployment or longer, claimants who refuse 
suitable work. Most of these specify an amount that the claimant must 
earn, or a period of time he must work to remove the disqualification. 

In addition, some States reduco or cancel benefit riglits when a dis­
qualification is imposed. A few of these States provide for reduction 
at the ^ency's discretion. Colorado, Nebraska, and Wyoming cancel 
ail benefit rights earned prior to a refusal; this has the effect of dis­
qualifying the claimant for the remainder of the current benefit year 
and until he earns sufficient wages to qualify in a subsequent benefit 
year. 

The relationship between availability for work and refusal of suit­
able work was pointed out in the discussion of availability (sec, 410), 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f the commision determines that * * a failure [to 
accept suitable work] has occurred with good causê  but that the em­
ployee is physically unable to work or substantially unavailable for 
work, he shall be ineligible for the weok iu wbich such failure oc­
curred and while such inability or una\'ailability continues." 

445 Labor Disputes 

Unlike the disqualifications for voluntary leaving, discharge for 
misconduct, and refusal of suitable work, tlie disqualifications for un­
employment due to a labor dispute do not involve a question of whether 
the unemployment is incurred through fauh on the part of the indi­
vidual worker. Instead, they mark out an area that is e.xchuled from 
coverage. This exclusion i-ests iu part on an effort to maintain a 
ueutml position in rcgiird fo the dispute and, in paii,-(o avoid [Kiten-
tially costly drains on the unemployment funds. 

The principle of **noutrulity" is reflected iu the type of disqualifica­
tion imposed in all of tbo Stato law.?. The disqualificaiion imijosed 
is always a posti>ouement of l>enefits and in no instance involves re­
duction or mncelJation of benefit rights, Tuliereully, tu almost, all 
States, tbe period is indefinite nnd geared tothe continuation of the 
dispute-induced stoppage or to the progres.s ofthe dispute. 

445.01 Definition of labor disfnife.—E.xccpf for Alabama and Min­
nesota, no State defines labor dispule. Tho laws use difi'erent terms; 
for example, ''labor dispute," "trado dispute," "strike,"' "strike and 
lockout," 02- "strike or other bona fide ljilM)r <iis|)uto." Some States 
exclude lookouts, ]>resumably to avoid ptmalizing workers for the em­
ployer's action; sevoni! vStafes exclude disputes duo to the employers 
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failure to conform to the provisions of a labor contract; and a few 
States, those due to employer's failure to conform to any law of the 
United States or the State on such matters as wages, hours, working 
conditions, or collective bargaining, or disputes where the employees 
are protesting substandard working conditions (Eligibility Table 5). 

445.02 Location of the dispute.—Usually a worker is nc<t disquali­
fied unless the labor dispute is in the establishment in which he was 
last employed. Idaho omits this provision; North Carolina, Oregon, 
Texas, and Virginia include a dispute at any other premises which 
the employer oi?erates i f the dispute makes it impossible for him to 
conduct work normally in the establishment in which there is no labor 
dispute. Michigan includes a dispute at any establishment within the 
United States functionally integrated with the striking establishment 
or owned by the same employing vmit. Ohio includes disputes at any 
factory, establishment, or other premises located in the United States 
and owned or operated by the employer. 

445.03 Period of disqualificatiom—In most States the jwriod of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or the stoppage ceases to be due to the 
labor dispute. In other States, disqualifications last while the labor 
dispute is in "active progress," and in Arizona, Connecticut, Idaho, 
and Ohio, while the workers' unemployment is due to ji labor dispute 
(Eligibility Tables). 

A few State laws allow individuals to terminate a disqualification 
by showing that the labor dispute (or the stoppage of work) is no 
longer the cause of their unemployment. The Mis.souri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of 2 weeks will terminate the disqualification; and the New 
Hampshire law specifies that the disqualification will terminate 2 
weeks after the dispute is ended oven though the stoppage of work con­
tinues. In contrast-, the Arkansas, Colorado, find North Carolina laws 
extend the disquaUfication for a reasonable period of time necessary 
for the establishment to resume normal operations; and Michigan and 
Virginia extend the period to sliutdown and startup operations. Under 
the Massachusetts and New Hampshire laws a claimant may receive 
benefits if, dui-ing a stoppage of work due to a labor dispute, he obtains' 
employment with another employer and earns a specified aniount of 
wages (Eligibility table 5). However, base-period wages carnal with 
tho employer involved in the dispute cannot Ixi usod for benefit pay­
ments while the stoppage of work continues. 

Only two States provide f(u* a definite period of disqualification. In 
New York a worker who lost his employment liecjiu.se of a strike or 
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lockout in the establislunont where he was employed can accumidate 
"effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terndnated earlier. In Khotle 
Island a worker who bccfime unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
and a 1-week waiting |>eriod. In addition to the usual labor dispute 
provision, Micliigan, in a few specified cases, disqualifies for 6 weeks 
in each of whioh the claimant must eitlier earn remuneration in excess 
of $15 or meet the regular eligiblity requirements, plus an equal re­
duction of benefits based on wages earned with the employer involved. 

445.04. Exclusion of individual workers,—Kentucky, Minnesota, 
Rhode Island, and Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their employment. In Texas 
the unemployment must lie due to the claimant's stoppage of work. 
Utah applies a disqualification only in case of a strike involving a 
claimant's grade, class, or group of workei's i f one ofthe workers in the 
grade, class, or group fomented or was a party to the strike; if the 
employer <n- his sigent and any of his workers or their agents conspired 
to foment the strike, no disqualification is applied. Massachusetts 
(ii-ovides .sj)ecifically that Iienefits wil! )>e paid to nn otherwise eligible 
individual from his period of unemployment to the date a strike or 
lockout commenced, i f he liecomes involutarily unemployed during 
negotiations of a collective-bargaining contract; Mimiesota provides 
than an individual is not disqualified if he is dismissed during negotia-
tioiis prior to a strike; and Ohio provides that the labor dispute dis­
qualification will not ap])ly i f the claimant is laid oil' for an indefinite 
[Mjriod and not recalled to uork prior to the dispute or was separated 
prior to the dispute for reasons other thau the labor dispute, or i f he 
obtains a ixma fide job with another emjiloyer while the dispute is still 
in pi"ogress. Connecticut provides that an apprentice, unemployed be­
cause of a dispute lietween his euiployer and journeymen, shall not 
l>e held ineligible for benefits if he is available for work. The other 
States provide that individual workei's are excluded if they and others 
of the same grade or class are not participating in tbe dispute, financ­
ing it, or directly interested in it, as indicoited in Eligibility Table 5. 

450 Disquaiiflcofion of Special Groups 

Under all State laws, students who are not availahle for work while 
iittendiiig .̂ :\-hool, women who aro unable to w<n k because of jiregnancy, 
and women who quit their jobs l>ecau.se of marital obligations which 
make them unavailable for work would uot qualify for Iienefits under 
tho regular provisions concerning ability to work and ax'aiiability for 
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vfork. Also, under those laws that i-estrict good cause for voluntary 
leaving to tliat attributable to the employer or to the employment, 
workers who leave work to return to school or who become unomployod 
because of pregnancy or circumstances related to their family obliga­
tions are subject to disqualification undor the voluiitaiy-quit provi­
sion, (Sec Eligibility Table 2.) However, most Statos supplement 
their general able-and-available and disqualification provisions by 
the addition of one or more special provisions applicable to students, 
women unemployed because of pregnancy, or .separated from work 
because of family or marital obligations. Most of those special pro­
visions restrict benefits more than the usual disqualification pi-ovisions.'"' 

450.01 Pregnant women.—Most Statos have special pro\-isions for 
disqualification for unemployment duo to pregnmicy (Kligibility 
Table G). In addition, Rhode Island provides by rogiilation that 
pregnancy creates a presumption of inability to work from the time 
of entrance into the sixth month of pregnancy without regard tothe 
reason for termination. 

Of tho statutory provisions on pregnancy, some hold the woman 
unable to work and unavailable for work and tho reniainder disqualify 
her because she left work ou account of hor coudition or because her 
unemployment is due to pregnancy. In the restrictiou of l>eiient 
rights there is no distinction between the two (ypes of provisions. 

Indiana denies benefits for the dunition of uneniployment due to 
pregnancy, and imposes a disqualification for voluntary !ea\ iiig i f the 
claimant's separation was caused by pregnancy; Alaska, Arkansas, 
Colorado, Connecticut, Georgia, Minnesota, New Hampshire, Nottli 
Dakota, and We.st Virginia require employment sulwequont to termi­
nation of the pregnancy to reestablish hone/it ri{;hts; the Conneelicut 
earnings requirement is no( applicable if the claimant applies without 
restriction for her former or for a comparable job with her last em­
ployer or i f the child dies. Most States disqualify for the dunHion 
of tlie unemploymont due to pregnancy, but uot less than a specified 
porifxl before and after childhirth. The othor Siale.'i pros ide a sjiei-i-
ficd period boforo and/or aft«r childbirth, but, of thestj, N(;braska and 
Pennsylvania extend .the period to the duration of unomployment or 
longer if the claiinant voluntarily left work (Eligibility Tablo (J). 
In Alabama tho disqualification lasts for 10 wetvks aftor termination of 
pregnancy or for tho duration of a leave of absonco which was sot in 
accordance with the claimant's re(iuest or a union contnict and in Tcn-

Seo toxt in »ee. 4Z0. 
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nessee tlie disqualification lasts for 21 days after the claimant returns 
to her former employer and offers evidence supported by medical proof 
that she has returned as soon as she was able. 

450.02 Individuals irith tnarital obligations.—Of the States 
with a special provision for unemployment due to marital obligations, 
all except 5 ' provide for disqualification rather than a determination 
of unavailability. Generally, the disqualification is applicable only 
if the individual left work A-oluntarily. 

The situations to whicli these provisions apply are state<l in the law 
in terms of one or more of the following causes of separation: leaving 
to marry; to move with spouse or family; because of marital, parental, 
filial, or domestic obligations; and to perform duties of housewife 
(See footnote 2, Eligibility Table G). The disqualification or deter­
mination of unavailability usually applies to tlic duration of tlie iudi-
A'idual's unemployment or longer. Howo '̂er, exceptions are provided 
in Arkansas, California, Oolorado, Idaho, Illinois, Nevada, Oregon, 
Pennsylvania, and Utah. In Hawaii proof of availability for work 
may remove the disqualification. 

450.08 Students.—Five States^ exclude from coverage the part-
time work of students and most States exclude service performed by 
students for educational institutions (Coverage Table 5). Many 
States have special provisions limiting fhe benefit rights of students 
who have had covered employment. Eight States ° disqualify for vol­
untarily leaving work to attend school; in some of those States, the 
disqualification is for the duration of the unemployment; iu others, 
during attendance at scliool or during tho school term. 

Nine States disqualify claimants during school attendance and 
in some aises during vacation periods; in Utah, the disqualification 
is not applicable i f the major portion of (he individual's base-period 
wages was earned while attending school. Indiana oonsidore indi­
viduals attending school, college, liospital, or training .siihoo) as un­
available for work, but accepts as available students who attend night 
school or part-time school and those wbo wovV during va»;atiou; more-
o\er, students who customarily work full time are not considered 
unavailable when mioniployod. 

' irawaii. Idabo, IlIinoiN, -\ovHi Dakota, and Oklahoma. 
Iowa, Massivcluisctts, Xew Jcrst-y. Xi'W York, and <lbio, 

" .Vrkaii.sis. ('•(innwliciit. Kansas. Kt'ntucUy. Aloivtaiia. North Dakota, Texas, 
ami Wfwt Virffinia. 

'"Idaho. lUinoiN. ^lontfaiwi. Xchra.vka. Xorada. X(»rfli O.-u^ilitia. .Xorth Dakola. 
(Mah. and Vormont. 
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An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to permit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See Eligibility Table 1 and scc. 420.) 

In Arkansas, Maryland, Michigan, Pennsylvania, South Dakota, 
Vermont, and Wisconsin, benefits are not payable on wages earned 
while an individual was a student, with some variations and exceptions. 
In Wisconsin, in addition to the restrictions on earning credit weeks, 
students who work only part time aud during vacations are not eligible 
for benefits based on other work. 

455 Disqualiflcation 
Benefifs 

for Fraudulent Misrepresentafion To Obtain 

Al l States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligibility 
Table 8). These disqualifications fi'om benefits are administrative 
penalties. In addition, the State laws contain provisions for (a) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and {b) fines and impris-
oument for willfuUy or intentionally misrepresenting or concealing 
facts which are material to a determination concerning (he individ­
ual's entitlement to Iwnefits. 

455.01 Recovery provisions.—^All State laws make provision for 
the recovery, by the State iigency, of 'benefits paid to individuals who 
aro later found not to be entitled to them. A few States provide that, 
i f tho overpayment is without fault on the individual's part, he is 
not liable to repay the amount, but it may, at the discretion of fho 
agency, be deducted from future benefits. Some States limit the 
poriod within which recovery may be required—1 year in Connecticut 
and Nevada; 2 years in Florida and North Dakota; 3 yeai-s in Indiana, 
Vermont, and Wyoming; and 4 years in New Jersey. Thirteen Statos " 
provide that, iu the absence of fraud, misrepresentation, or nondis-
cIo.sure, the individual shall not lie liable for the amount of overpay­
ment received without fault on his part where the recoi'ery tlioro/>f 
would dcfiiat the i>urpose of the aet and be against equity and good 
conscience. 

In many States (he recovery of bonofits paid as the result of fraud 
on tho part̂  of tho recipient is made under the general recovery provi-

" ArizoiMi, Arksnwafi. <;aUfoniia, Di»tri*'t of Columhia, Florida, Hawaii, I»ui.si-
nmi, MflssachttHottH. Xobni^ika, Xovaihi, Xorth I>jikota. W^ishiiifflon. ami 
Wyoming. 
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sion. Twenty-four states have a provision that applies specifically 
to 'benefit payments received as the result of fraudulent misrepresenta­
tion. A l l but a few States provide altemative anethods for recovery 
of benefits fraudulently received; the recipient may be required to 
repay the amounts i n cash or to have them offset against future bene­
fits payable to him. New York provides that a claimant shall refund 
all moneys received 'because of misrepresentation; and Alabama., for 
witliliolding future benefits until the amoimt due is offset. I n Texas 
and Wisconsin the commis.sion may by civil action recover any benefits 
obtained through misrepresentation. 

455.02 Orimmal penalties.—Four State laws (California, Mimie­
sota, Tennessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtain, increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable according to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to ob­
tain or increase 'benefits is a misdemeanor under the 'Georgia law, a 
felony under the Idaho law, and larceny under the Puerto Eico law. 
Tlie other States include in the law a provision for a fine (maximum 
$20 to $1,000) or imprisonment (maximum 30 days to 1 year), or both 
(Eligihility Table 7) . I n many States the jienalty on the employer-is 
greater, in some cases considerably greater, than that applicable to 
the claimant. UsuaUy the same penalty applies i f the employer know­
ingly makes a false statement or fails to disclose a material fact to 
avoid becoming or remaining subject to the actor to avoid or reduce 
his contributions. New Jei'sey imposes a fine of $260 to $1,000 i f an 
employer files a fmudulent. contribution repoit; and imposes the same 
fine i f au employer aids or abets an individual in obtaining more bene­
fits than those which he is entitlod. A few States provide no specific 
penalty for fraudulent misrepresentation or nondisclosure; in these 
States tho general penalty is applicable. (See footnote 4, Eligibility 
Table T.) The most frequent fine ou the worker is $2<)-$.̂ 0 and on the 
employer, $20-v$200. 

455.03 Di-iquaJificntion. for m/srepresenfution.—The provisions for 
disqualification for fraudulent misi-opre.sentati(m follow no general 
patlern. I n most of the States which disqualify for fraud, an attempt 
to defniud is discpuilifyiiig, but iu Illinois there is no administmtive 
disqualificat ion unless Imtetits have lieen recei\'od as : i result of the 

' Ariaona, Arkanwaw, Oolorado, Didawaiv, Disl,ri<.*l: of Oolumhia, Florida, 
Hmvaii, Indiitiin, liOUiNiiowi, Jlaino. '.•*Ii<.'(iif,'ari, 5IinfU'«ota, 'Missonvi, Xdiniska, 
XtMV Hamiwhiiv, Xew York, Ohio, OkhilionBi, Oreffon, Utah, Vermont. Wa.shing­
ton, Wisconsin, and Wyomins. 
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fraudulent act. In nine States there is a more severe disqualifica­
tion when the fraudulent act results in payment of benefits; in Cali­
fornia, Nevada, New.Hampshire, Oregon, and Pennsylvania, when the 
claimant is convicted. 

In California any claimant coTivicted of misrepresentation mider 
tho penalty provisions is disqualified for 1 year. In Khode Island, 
Virginia, and Wyoming there is no disqualification unless the claim­
ant has been convicted of fraud by a court of competent jurisdiction. 
On the other hand, in Hawaii, Puerto Rico, and Vermont a claimant 
is uot subject to the administrative disqualification if penal procedures 
have been undertaken; iu Massachusetts, administrative disqualifica­
tion percludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be im­
posed (footnote 3, Eligibility Table 8). The length of the period is 
usually 2 yeai-s and, iu six States, the period runs from the date of 
the offense to the filing of a claim for benefits. In these States the 
disqualification can be imposed only i f the individual files a claim for 
benefits within 2 years after the date of the fraudulent act. In Con­
necticut the disqualification may be imposed i f a claini is filed within 
2 years after the discovery of the ofi'euso. In three States tho disquali­
fication may be imposed only if the determination of fraud is made 
within 1 or 2 years after tho date of tho offense. 

In many States the disqualification is, as would be ^pected, more 
severe than the ordinary disqualification provisions. In 10 States the 
disqualification is for at least a year; iu othei-s it may last longer. The 
provisions are difficult to compare because some disqualifications start, 
witii the date of the fraudulent act, while othei-s begin with the dis­
covery of the act, the determination of fraud, the date on which the 
individual is notified to repay the sum so received, or conviction by 
a court; somol)egiu with the filing of a fii-st claim, while others are for 
weeks that would otherwise lie compensable. The disqualification pm­
visions are, moreover, complicated by tio-iu with recoupment provi­
sions and by retroactive impositiou.s. 

As EligibiUty Table H shows, the cancellation of wage credits in 
many States means tho denial c)f ben(;(i(s for tho current; benefit year 
or longer. A disqualification for a year moans that wage credits will 
havo expired, in whole or in part, deiKMiding on the end of the benefit 
year and the amount of wage credits accumulated for another beneiit 
yoar before the fmudulent act, so that fiitui-o benelits arc reduced as 

" IdalK>. KoiHncky, Tyniisiana, lloine. :>Ia'i-yhnid. Mii bisan. Ohio, Utah, and 
I ' ' ! ; rmont. 
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i f there had been a provision for cancellation. In other States with 
discretionary pi-ovisions or shorter disqualification periods, the same 
result will occur for some claimants. Altogether, misrepresentation 
involves cancellation or i-cduction of benefit rights in 32 States and 
may involve reduction of benefit rights for individual claimants in 14 
more States. The di^iualifioation for fraudulent misrepresentation usu­
aUy expires after a second benefit year, but in Oalifomia i t may be 
imposed within 3 years after the determination is mailed or served; in 
Ohio, within 4 years after a finding of fraud; and in Washington, 
within 2 years of such finding. In 9 States the agency may deny bene­
fits until the benefits obtained through fraud are repaid. In Minne­
sota, i f benefits fraudulently obtained are Jiot repaid within 20 days 
from the date of notice of finding of fraud, such amounts are deduct^ 
from future Imiefits in tbe current or any subsequent benefit year. Iu 
(Colorado, benefits are denied i f an individuars court trial for com­
mission of a fmudulent act is preventetl by the inability of the court 
to establish its jurisdiction over the individual. Sucli ineligibility be­
gins with the discovery of the fraudulent act and continues until such 
time as the individual makes himself available to the court for trial. 
Iu Maryland tbe time Umit for repayment is 5 years following the date 
ofthe offense, or 1 year after the year disqualificatiou period, which­
ever occurs later. After this i>eriod an individual may quaUfy for 
l>enefits again.st. which any [>art- of the repayment due may be offset. 

460 Disqualifying Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefits for any week during which he is receiving or 
is seeking benefits under any Federal or o*her State unemployment 
insurance law. A few States mention specificaUy benefits under the 
Federal Railroad Unemployment Insurance Act. Under most of the 
law.s, no disqualification is imposed i f it is finally determiued that the 
claimant is ineligible under the other law. The intent is clear— t̂o 
preveivt duplicate paynient of l)enefits for the same week. I t slvould 
l>e noted that such "disqualification" applies only to the week in which 
or for which the other payment is iwcived. 

Forty-seveJi States have statutory provisions that a claimant is dis­
qualified for any week during whicli he receives or has received cer­
tain other tyi>es of remnnemtion such as wages in lieu of notice, 
disniisfml wages, workmen's cnmi>ensatioii for tempomry partial dis­
ability, jU'imary iusivranoe benefits under old-age and survivors 

"Idaho, lUlnoin, Kentucky, Ijouisiann, Michigan. Xew Hnmpshire, Oregon, 
Utah, and Vermont 
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inaumice, benefits under an emjiloyer's pension plan or under a 
supplemenfial unemployment benefit plan. In many States if the i>ay-
nient concerned is less tlian the weekly benefit, the cla/imant receives tlie 
difference; in other States no benefits are 2̂ ayable for a week of sueh 
Jiayments regardless of the amount of [myment (EligibiUty Table 0). 
A few States provide for muuding the resultant benefits, like paymenta 
for weeks of partial unemployment, to even 50-cent or dollar amounts. 

460.01 Wâ es in lieu of Tiotice and disinis-nal payments.—The most 
frequent provision for disqualification for receipt of other income is 
for weeks in which the claimant is j-eceii ing wages in Ueu of notice 

. (34 States), In 11 of these States the claimant is totally disqualified 
for such weeks; in 33, i f tho payment is loss than the weekly benefit 
amount, the claimant receives the difference. Sixteen States have the 
same provision for receipt of dismissal payments as for receipt of 
wages iu Ueu of notice. The State Jaws use a variety of terms such 
as dismissal a.llowances, dismissal payments, dismissal wages, separa­
tion allowances, termination allowances, sovoranco paymonts, or Sf>me 
cmnbiuation of those terms. Iu many States all disiuiKal payments 
are included as wages for contribution puriioses after Deceinber :'d, 
1951, as they are under the Federal l^nemployment Tax Act. Other 
States continue to define wages in accordance with the Federal Un­
omployment Tax Act prior to the 1!)50 amendnionts so as to exclude 
from wages dismissal payments whicli the employer is not legally 
required to make. To tho extent that dismissjil paymonts an; included 
in taxable wages for contribution purposes, claimants receiving such 
payments may bo considered not unemployod, or not totnlly unem­
ployed, for the weoks concerned. Some States have so ruled in gen­
eral counsel opinions and benefit decisions. Indiana, Minuosota. and 
Pennsylvania specificaUy provide for deduction of dismi.s.sal payments 
whether or not legally required, Howei'er, under nilings in some 
States, claimants who received dismis.sal payments have boon bold to 
bo unemployed because the payments wore not made for Ihe poriod 
following thoir separation from work but, instead, with respect to thoir 
prior service. 

460.02. Workmen's coinpcmafion. payments.—N'early half tho 
State laws list workmen's comperi-sation under any State or Federal 
law as disqualifying income. Some disquaUfy for the woek concerued: 
tho others consider workinon's comiieusation doductiblo income and 
reduce unemployment bouefits payable hy tho umount of the work­
men's compensation paymonts. .\ few Statos rediiro the unemploymont 
henofit only if the workiuoii's ctHiqieusatiou payment is for tempomry 
partial disability, (he type of workinon's oom|>onsatioii payiiioiit that 
a claimant most likely c<iuUl iwoive while oortifyiug that he is able 
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to work. The Alabama, Colorado, Connoeticut, Illinois, and Iowa laws 
state merely ^ t̂emporary disability." The Georgia law specifies tempo­
rary partial or temporary total disability. The Kansas provision speci­
fies tempomry total disability or jiennaneut total disability, while tho 
Massacliusetts provision i.s in terms of partial or total disabiUty but 
SpecificaUy excludes weekly payinents received for dismemberniont. 
Tho Florida, Ix>uisiana, and Texas laws are in terms of tcnij>orary 
partial, temporary total, or total permanent disabiUty. The Minne­
sota law specifies any componsation for loss of wages' under a work­
men's compensation law; and Montana's provision is in terms of 
comiieustition for disabiUty under the workmen's compensation or 
occupational disease law of any State. California's, West Virginia's, 
and Wisconsin's provisions specify temporary total disability. 

460.03 Retirement payments-.—Many States consider receipt of 
some type of "benefits under title I I of the Social vSecurity Act or 
similar payments under any act of Congress" as disqualifying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying 
tho difference between the woekly benefit and the woekly prorated old-
age and survivors insurance payment (ffwtnote J), EUgibility Table 
0), In a few States a deduction in the weekly bonofit amount is made if 
the individual is entitled to old-age and survivoi-s insuranoe Iienefits 
oven though ho did not actually receive them. 

Most. States Ust payments under au employer's pension plan. The 
pi'ovisions usually apply only to retirement plans, but Nebmska and 
South Dakota, include silso ompioyers" ]>;iynieuts in cases of disability. 
Tho laws specify that retirement paymonts are deductible or disquali­
fying when roceive<l under a pension descrilicd in terms such as 
'•.sponsored by and participated in" by an employer, "pursuant to an 
employment contmct or agreement," or "iu which an omployor has 
paid all or part of the cost." 

In many States the weekly benefit i.s reduced only if the claimant re­
tired from tho service of a base-period omployor or if a base-period 
or chargeable empli>yer contributed to tho financing of tho plan imder 
which the retirement paymont is made, fn general, the weekly un­
omploymont benefit is reduced by tho amount of the monthly retire­
ment payment, pmmted to tho weoks covered by the payment; some 
States treat the prorated retiremont paymeiU as wages received in a 
week of unemploj'ment and appli- the formula for payment of partial 
benefits. In Fiorida tho wookly iHMiefit is i-educed hy tho ainount of tho 
rotireinent paymont combined with old-age insnrance benefits prorated 
to the nuiiil)er of weeks oovered. In several Slates, only a portion of 
the retirement jiaynient is detluctible (footnote 5, Kligibility Table 9). 
Montana's provision on omployer-fiiuuiced iwiisions differs fivim those 

E-27 

(tov. Auguit 1970 



ELIGIBILITY 

of other States in that the deduction is made from the wage credits on 
which benefits are based rather than from the weokly benefit payment. 
I n this State tho wage credits eamed from an emjiloyer by whom the 
claimant was retired are not used in the coniputation of benefits due 
him after such retirement, i f entitlement under the retirement plan 
is i l l excess of $100 por month. 

I n Wisconsin a claimaut is disqualified for weeks with respect to 
which he receives retirement payments under a group retirement sys­
tem to which any employing unit has contributed sub^antially or 
under a governmont retirement system, including old-ago insurance, 
i f he left einployment with the chargeable employer to retire beforo 
reaching the compulsory retirement age used by that employer; i f tho 
claimant left or lost his employment at the compulsory rotireinent 
ngc, all but a specifiod portion of the weokly rate of the retire-mout 
payment is treated as wages (footnote 11, EligibiUty Table 9). 

Tn Maryland, Pennsylvania, and Washington, maxinium benefits in 
a benefit year are reduced in the same manner as the woekly benefit 
payment. 

400.04 Supplemental vnemployment payments.—A supplenientiil 
unemployment benefit plan is a system whoreby, undor a contract, 
payments are made from au employer-financed trust fund to his 
workers. TJio purpose is (o provide the worker, while unemployed, 
with a coinbined unemploymont insurance and supplemental unom-
ploj'iuent lioiicfit payment amounting to a siiecifiod proportion of his 
woekly earnings while employod. There are tsvo major typos of such 
plans: 

(1) Thoso (of tho Foitl-Genoral Motors type) undor which tho 
worker has no I'osted intoro.st and is eligible for jiayments only i f ho 
is laid off by (he company; and (2) those under which fhe worker 
has a I'ested interest and may collect i f he is out of work for otiier 
reasons, .such as ilhio.^ or permanent separation. 

AU Slates except Now Hampsbire, New Mexico, l*uerto Rico, South 
Carolina, and Soutb Dakota have taken action on the question of jier-
miltiug supjilementation in logard to plans of tho Ford-General 
Motors type. Of the States that have (akeii action, all permit supple­
mentation without afTecting imomiiloymont insurance jiaynionts. 

I n 47 Status permitting supplemoutation, an iutorproifative ruling 
was made either by the attorney gonoral (27 Slates) or hy the employ­
inent socurity agency (1() Statos); in Maine, sui>]>lemeiiiation is per­
mitted as a result of a Sujuu ior Court docisiou and, in the remaining 
9 Statos '-'by amendment of tho uMcnijjIoymont insurance .statutes. 

'•'Aln.^ica. Calirornia, Colorado, (hjorfria. Hawaii. Indiami. ^(ar.vland, Ohio, and 
Vireinia. 
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Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for alternative payments or substitute 
private payments in a State in which a ruling not permitting supple­
mentation is issued. These payments may be made in amounts equal 
to three or four timos the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supplementation; iu lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arraiigcinonts to be worked out, depending on 
the particular supplemental unemployment benefit plan. 

400.05 Relationship icifh other .statutoi'y provisions.—The six 
States wliich have no provision foj- any tyj>e of disqualifying income 
aud the much larger numlier wliich have only one or two types do not 
necessarily allow benefits to all claiuiauts in receipt of the types of pay­
ments concemed. When (hey do not pay benefits to such claimants, 
they rely u])ou the general "able-and-available" provisions or the defi­
nition of unemployiiionf. Some workers over 65 receiving primary 
insurance benefits under old-age and survivore insurance are able to 
work and available for work and some are uot. In the States without 
sjiecial provisions that such jiayments are disqualifying income, indi­
vidual dociaions are made <-(nu'erning the rights to benefits of claimants 
of retireniout age. Many workers rocoiving workmen's compensation, 
other than those receiving wookly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, roceijit of workmen's conijieiisation for injuries in employment 
does not automatically disqualify an unemployed worker for unem-
jiloymout benefit.s. Many States consider that evidence of injury with 
lo.ss of emj)loynieul. i.s rolei ant only as \t .serves notice that a condition 
of ineligi))ility may exist ami that a claimant may not be able to work 
and may not bo available for work. 

Eligibility Table 9 tloes not include the iii-*ivisions iu several States 
listing vacation jiay as disqualifying income liecause many other States 
consider workers receiving; \iu:atiou i)ay as not, eligible forbenefits; 
several other States hold an individual eligible for benefits if he is on 
a vacation without ]>ay through no fault of his own. In jiracticaUy all 
States, as under tho Fodeial rncmplovinent Tax Act, vacation pay 
\s considered wage.s f<jr <-outrlbuti(}n i»i(r{K).s('.s—in a few States, in the 
Ntatufory dofitirtion of wages; in o(lici-s, in ollicial explanations, gen­
eral counsei or attorney «ieneraf ojiinions, iiiterjiretaf ions, roguiations, 
or other publi<-ations of the .Slate agency. Thus a claimant receiving 
vacation pay equal lo his wookly benefit amount would, by definition, 

'"Arizona. Hawaii, Xew Jloxii'o. I'lUTto Tlici>, Sonth Carolina, and WashiiiRton. 
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not be unemployed and would not be eUgible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and otliers emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of sei*erance of the employment relationship, 
rather than during a regular vacation sliutdown, are considered dis­
qualifying income in some States only i f such payments are required 
under contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance with a contract, 
are not considered disqualifying income. 

In the States that permit a finding of availabiUty for work during 
periods of approved training or retraining (see Table ET-1), some 
claimants may be eUgible for State unemployment benefits and, at 
the same time, qualify for training payments under one of the Federal 
training programs established by Congress. Duplicate payraents are 
not permitted under the State or Federal laws. However, the State 
benefit may be suiiplemented under the Manpower Development and 
Training Act if the allowance is greater than the State benefit. 
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ET-1 .—Ability to worfc, ovailability for wofk, and isoking woric roquiremvnH 

Stato 

(') 

Abla to worlc and available for~ 

Actively 
seeking 

(30 States) 

(5) 

special provlsiona lor— 

Stato 

(') 

Work 
(33 States) 

(2) 

Suitable 
vork 

(10 Btates) 

<3) 

Work In 
asaalocca-
patlon or 
for -which 
reasonably 
fitted by 

prtor 
truolnscnr 
experlOQce 
(9 states) 

(4) 

Actively 
seeking 

(30 States) 

(5) 

Ulness or 
disability 

daring 
unemploy' 

ment > 
(10 States) 

(6) 

Periods ot 
approved 
training 

(31 Btates) 

(7) 

X ' 
Alaska. X ' . - X X . 

X , , . 
X . 

X X X . 
X . CalUoioia X» - .- X 
X . 
X . 

X X 

X . 
X . 

ComucticQt X * X 
x» X X X . 

X . 
X . 
X . 

Florida . . . X 

X . 
X . 

x» X ' X . 
X . 
X . 
X . 

Hawaii X X 
X . 
X . 
X . 
X . 

Idabo . . . X X X 

X . 
X . 
X . 
X . nunols* xa .. X 

X . 
X . 
X . 
X . 

X , .- X 

X . 
X . 
X . 
X . 

X X 
X X X . 

X .- -- X 
X . 

X 
X X X. 

X.w 
X . 
X . 

X X 

X. 

X.w 
X . 
X . 

X ' 

X. 

X.w 
X . 
X . X ' X 

X. 

X.w 
X . 
X . 

Mtnimota' X ' 

X. 

X.w 
X . 
X . 

X X . 
X X X 

X . 

x»» X . 
X - X ' 

X . 

X . 
X . x» X 
X . 
X . 

X X 

X . 
X . 

New YoilC- x» X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X * . — X 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

Ohlo X » X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X X • 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X> - .- X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X X ' 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . X - .-

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

xa 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

South Dakota 
X - . . . X X . 
X 

X . 

Utah X . 
X . X x« X 
X . 
X . 

Vliglnla x» 
X . 
X . 

x> X • 
X X . 

X . X " 
X . 

Tf . X 

(Footnotea on next page) 
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(Footnotes for ET- l ) 

' Claimants arc uot ineligible if unavailable because of illness or disabiUty 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility; in Massachusetts provision is applicable for 3 weeks only in a benefit 
year; iu Nevada, provision applies oniy to claimants residing in the State. 

^ In locality where base-period wages were earned or whore suitable work may 
reasonably be expected to be availabte (Alabama and Sonth Carolina), where the 
commission finds such work available 'Michigan); whore suitable work i.s normally 
performed (Ohio); where opportunities for work are substantially a.s favorable as 
those in the locality from whicii he has moved (Illinois). 

' Intrastate claimant not ineligible if unavailability is caused by noncommercial 
fishing or hunting necessary for survival if suitable "work is not offered (Alaska); 
claimant not ineligible if unavailable I or 2 workdays due to death in immediate 
family or \mlawful detention (California); claimant in county or city work relief 

f rogram not unavailable solely for (hat reason (Oregon). For special provisions in 
llinois, Indiana, Kentucky, IVlinnesota, and Washington, concerning benefits for 

claimants unable to work or imavailable for i)art of a wcok, see acc. 325. 
* Involuntarily retired individual eligible if available for work suitalilc in view 

of age, physical condifion, and other circumstances (Dolawaro). Women nnt 
required to be available between 1 a.tn. and G a.m. (Connecticut) and during third 
shift (New Hampshire). Male claimant in New Hampshire must be available for 
all sliifts or for all honr.s during wliicli there is a market for the services he ofTers. 

5 Claimant deemed available while on involuntary vacation without pay 
(Nobraska and New Jersey); unavailable for 2 wooks or less in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eligible only if 
he is not on a bona fide vacation (Virginia). A'acation shutdown pursuant to agree­
ment or union contract is not, of itself a basis for ineligibility (New York and 
Washington). 

" And is bona fido in labor market (Georgia); not applicable to persons unem­
ployed because of plant shutdown of '.i wooks or less if conditions justify or to 
person GO or over who has been furloughed and is .subject to recall (Maryland). 

^ UisqualiticaLiou of 7 wcck.s imposed for failure lo eonduct au active search for 
work. 

8 Ileceipt of nonserviee connected tolal disability pension l)y veteran at .age 0") 
or more shall not of itself preclude ability f o work 

" Requirement not mandatory; see lex\. 
Iiy attorney general's opinion. 
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ET-2,-^-Dl5qualiftcatien for volunlary loovlng, good eause,^ and ditqualiflcotlon Impofod 

a 
Hi 
4 
4 
4 
4 
4 
I 
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Statp 

U) 

Good cause 
restricted * 
(26 States) 

(2) 

Benefits postponed'» 

Statp 

U) 

Good cause 
restricted * 
(26 States) 

(2) 

For fixed 
number 

ol weeks a 
03 States) 

(3) 

For 
variable 
namber 

of weeks * 
(17 sutes) 

W 

For duration of 
unemploynient * 

(28 States) 

(5) 

Alabama X X*> 

Alaska W-f-5 
X W+6 
X +30 days' work 

CaUfornia i -1-5 X wba * 
Colorado- X *—. +qualifyln(! 

wages.*' *o 

(») CoiiiiccUcut I X ' 

+qualifyln(! 
wages.*' *o 

(») 
Delaware X X . . . 
District of Colim-

bla. 
Florida 

W-H-9 District of Colim-
bla. 

Florida X a.... W+l-12» 
6-9*' » - -
W+2-7 

+10 X wba 
Ueorgia X a.... 

W+l-12» 
6-9*' » - -
W+2-7 

0") 
W+l-12» 
6-9*' » - -
W+2-7 

0") 

Illinois B»> + 6 1 wba' 
X a.... +10 X wbn 

X * i . . . 

W+6 
X * 

Louisiana X . - . . +10 X wba 
Maine X *. W+12' +8 xwba* 10 Maine X *. 

W+l-O 
4-10) n 

+10 X wl in ' 
Massachuaetts X 

W+l-O 
4-10) n 

•MichlRan _ . . X ! W + 0 12 

5-8 i 
1 +8 X wba 

Missouri X a. +10 xwba*. 
X 2-5 

W+2-7 * 
W+I-15 w. 

New Hampshire X ' 
W+I-15 w. 

+ 3 weeks in covered 
work at waees oQual 
to wba In eacb. 

+ i X wba New Jersey X 

+ 3 weeks in covered 
work at waees oQual 
to wba In eacb. 

+ i X wba 
W+1-13 

+3 days' worie ia eacli 
of 4 weeks or $200. 

X 1-12 J11 

+3 days' worie ia eacli 
of 4 weeks or $200. 

+5 wcbks In covered 
work." 

Oklahoma X 0 4 . 

+5 wcbks In covered 
work." 

fl>, +4 weeks' work at 
weekly wages equal 
to wba.' 

+8 X wba . 

+4 weeks' work at 
weekly wages equal 
to wba.' 

+8 X wba . 
w+3 

+4 weeks wllh 
weekly wages of 
$20. 

(")- —.-South Carolina 
South Dakota 

2-11 
4-.H J 11 

+4 weeks wllh 
weekly wages of 
$20. 

(")- —.-
+5 X wiia in covered 

work. 
Texas 1-30* . 

+5 X wiia in covered 
work. 

Utah 2 - f l . 
2-'l i " 

W+10>-., 

W+«. , . 

-(-31) liiiys' vciirlt 

VfeatVlrtfitiia 
ffiscon-Mn 

X . . 
X » 

W+10>-., 

W+«. , . 

+ wba in oach of 5 
weeks.' 

VfeatVlrtfitiia 
ffiscon-Mn 

X . . 
X » W + * 11 11.. (') 

Benefits reduced 
or canceled * • 

(19 States) 

C6) 

Benefit rights based 
on any work left 
canceled.* 

C X wbn. 

All or half of prior 
wage credits 
canceled.'» 

Equal. 

Equni * 

Dcncfit rights based 
on any work left 
canceled.' n 

lieneflt rights based 
on any work left 
canceled,* 

Equal reduction in 
benefits In current 
or succeeding tx-nc-
fit year. 

2x wba. 

Equal. 
Equal.*' 

Equal 

El|UAl. 

Wyoming' . . . I I j + qualifying WIIKPS...,' 

Optional equal. 
Kqunl. < 

Eqn:»l 

0 X wlKi." 
Itcni'lit rights basi-d 

on any work Icfi 
canceled." 

All accrued beiicnii 
forfeited.' 

(Footnotes on next pnjte) ET-3 
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ELIGIBILITY 

(Footnotes for ET-2) 

' In States footnotod, soc text for definitions of good eausc and conditions 
for applying disqualification. 

' Good cause restricted to that connected with the wurk, attrihutablc to the 
employer or involving fault on the part of the eraployer; in New Ilampshiro, 
by regulation. See text for exceptions in States footnoted. 

^ Florida, Illinoi.s, Maine, Maryland, Oregon, and Wa.shington counted in 2 
columns. In Florida, both the term and the duration-of-unemployment dis­
qualifications arc imposed. In Illinois, claimant with wages in 3 or 4 quarters of 
ba.se period is dissqvialiliod for 8 weeks or until he accepts bona fide work with 
wages oqual to hia weekly benefit amount, if earlier; claimant with wages in 1 or 
2 quarters is dLsqualified until ho has 6 times weekly benefit amount in earnings 
subject to Federal Insurance Contributions Act. In Maine and Washington 
di.squalification is terminated if cither condition i.-̂  sati-sfied. In Maryland either 
disquahfication may be imposed, at discretion of agency. In Oregon, disquaUfica­
tion may be satisfied if claimant ha.s, in 8 weeks, registered for work, been ablo 
to and available for work, actively seeking and unable to obtain suitable work. 

* DisquaUfication is applicable to other than last separation, as indicated: 
from beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, 
and South Dakota); within specifiod periods preceding a claim, 52 weeka (Georgia), 
1 year (Missouri). I f last work waa intermittent or temporary, disqualification 
may apply to separation last preceding such work (Kentucky). Reduction or 
forfeiture of benefits applicable to separations from any base-period employer 
(Indiana, Nebraska, and Wyoming). 

' " W + " means week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers for 
work (Caiifornia); week for which a claim is filed (Georgia, Illinois, Massachusetts, 
North Carolina, and Utah); week following filing of elaim (Oklahoma, Texas, 
Vermont). Weeks of disqualification must bo: otherwise compensable week.s 
(South Dakota); weeks in which claimant is otherwise eligible or earns wages 
equal to his weekly benefit amount (Minnesota); weeks in which he meets able-
and-available requirements (Illinois). Disqualification may run into next benefit 
year which begins within 12 months after end of current year (North Carolina). 

' Figures show minimum employment or wages required to requalify for benefits. 
1 "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification or, in Nebraska, tho number of week.-; 
chargeable to employer involved, if less. "Optional" indicates reduction at discre­
tion of the agency. 

" I f the separating employer was the only base-period employer, cancellation 
results in disqualification for at least the remainder of the benefit year. 

' All prior wages canceled if claimant left work under conditions specified for 
'.'no-award" determination or if his leaving is second separation from work since 
beginning of base period that resulted in a 50-percent award; weekly benefit 
amount and total benefits in benefit year reduced by half if separation is under 
conditions requiring 50-percent award. See text for further details. 

f Diaqualified for duration of unemployment and vmtil claimant earns 8 times 
weekly benefit, if voluntarily retired (Kansas, Maino, and South Carolina), aiso 
if retired as result of reco^iizcd employer policy (Maine), to receive pension 
(Georgia). Disqualified for W + 4 if individual left most recent work to enter self-
employment (Nevada). Voluntary retiree disqualified for the duration of his 
unemployment and until he cams 30 times his weekly benefit amount 
(Connecticut). 

" Disqualification period reduced by number of weeks of new work sub-scquent 
to leaving (Massachusetts). I f amount potentially chargeable to employer is loss 
than 4 times weekly benefit, disqualification may be reduced to the number of 
weeks represented by the potentially chargeable amount (South Dakota). Dis­
qualified for 1-9 weeks if health jirecludes discharge of duties ot work left (Ver­
mont). I f claimant returns to employmont before end of disqualification period, 
remaining weeks arc canceled and deduction for such weeks is recredited (North 
Carolina). Deduction recredited if individual returns to covered employment for 
30 days in benefit year (West \'irginia). Benefit rights arc not canceled if claimant 
left employment because he was transferred to work paying less than JS immedi­
ately preceding wage rate or if he left to tako other work; but, in latter situation, 

(Footnotes continued on noxt page) 
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EUGIBILITY 

(Footnotas for ET-2) 

he is ineligible for benefit-; based on such employment until he has been employed 
in at least 7 subsequent weeks (Wisconsin). Canceled benefit rights restored if 
claimant left work to accept better permanent full-time work and worked at least 
10 weeks (Indiana). 

" I n each of the 6 weeks claimant must cither earn at least $25.01 or otherwise 
meet ail eligibility requirements. 

" And earned wages equal to 3 times liis average weekly wage or $360, whichever 
is less. 

" Disqualification may be waived if, prior to filing claim, claimant earned wages 
in bona fide employment equal to 8 x wba. Limits .such waiver to one per benefit 
year, and if only one voluntary quit occurred in 52 weeks preceding date of 
otherwise valid claim. 

Ciaimant may receive benefits J)af?ed on previous employment provided he 
maintained a temporary residence near his place of employment and, as a result 
of a reduction io his hours, returned to his permanent residence. 

HI 
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ELIGIBIUTY 
ET-.3.—DitquaViflcation for ditchetrgo tor misconduct ^ 

Stale 

(1) 

Alabama 

Alaska 
Arizona. 

Arkansas. 

California. 
Colorado.. 

Connecticut 
Delaware 
Distr ict of Columbia. 
Florida 
Oeorgia ' 
Hawai i 
Idaho 

I l l inois , 

f i id ia im 

l o w n . . . 

Kansas. 

Ken tucky . 

Louisiana-

Mainc. 

M a r y l a n d ' 
Ma.ssacliuselt<! 

MichlRan 

Mniimuca 
iHisafssippi 

Missoun 

Ni ' lmisk i i . 

Mi 'vada. . 

N r » ' l lamiisluri-

ET-6 

Rav. August 1970 

Beneiits postponed >' 

For flied num­
ber of weeks * 

(20 States) 

(2) 

W + 5 
w + 8 . 

W+4. 

jW+6. 
:::::: 

W + 1 2 > . 

w+a^ 

vi+it*... 

11 montha. 

For variable 
number ot 

weeks * 
(24 States) 

(3) 

W+3-0. 

w + 4 - 9 . . . 
W + 1 - 1 2 * . 
5 - ! l > * . . -
W + 2 - 7 . . . 

4 - D ' . . 

W+l-O. 

W + t - 1 2 . 
1-8',... 
1-S.... 

•i•'^.... 
W'K'-7.' 

W + [ - [ 5 . 

i-K* 

ICQiktlimeil 011 next page) 

For duration of 
unempioyment' 

{25 States) 

(•*) 10 weeka al weekly 
waget equal ta wba. 

+ 5 X wba '_ 
-t-qualifying wages'* 

10 X wba a. 

+ 8 X w b a . . 
+ 6 X w b a ' -

+10 X wba. 
+iaxv>ba.. 

+8 J tota 

A'* 
+10 X w b a ' . 

8 X w b a ' 
+$iOQ in waoei. 

+tO X loba. 

XK 

Benefits reduced or 
canceled' * (25 States) 

(5) 

Equal . 
Benefil riehta bated on 

any work inrolrrd 
canceled. 

G I wlwi. 

AU or half of prior wai:i' 
credits canceled.*' 

i-'S weeks in covered 
work at wuKcs equal 
to wba i l l eacli. 

Equal . 

Equn) ' 

Btneflt righta based oii 
onif worfc incolrrd 
canceled. 

Benefit rights baaed oii 
any work irti'dre^ 
eancded. 

Ef)unl.> 

('). 

Benefil rights baatd on 
any work inrolrrd 
eanceled * 

I I I each ot the wooks 
claimant must cithei 
earn at Icnst $35.01 or 
otherwise meet the 
el igibi l i ty require­
ments. Equal rcduc-
Uon i n benelits i n 
current or succeed-
InR benefit year." 

!iame aa oiiouf."' 

Equal . 

OplioiKil canfillatum i>/ 
aU or patt tif bentfit 
righls baaed on rmrk 
t i l l of m l 

Equal. 
fj i juof. 
Kijual,' ' 
.lil prior wagr crrdilf 

CO or rl tit. 

All prior mai/c ered tli 
canceled.* 

¥ 
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ELIGIBILITY 

ET-3.—Disqualiflcation for discharge for misconduct ^ (eontinued) 

State 

CD 

New Jersey. 
New Mexico. 

Sevf York. . 

Nortli Carolina. 

Noith Dakota'. 

Ohio •. 

Oklahoma. 

Orefion 

t'eiinsylvatiia 
Puerto Rico" - . 
Rtiodo Island.. 
South Carolina. 

SoutJi Dakota', 

Teiuiessec-

Texas. 
Utah-

Vermont 
Virginia 
WashinRton'. 

West Virginia. 

Wisconsin ^ 

Wyomlni: 

Benefits postponed»' 

For fixed num­
ber of weeks * 

(20 States) 

(2) 

W+5. 

IS month! 

W+10 i t . 

W+3_ 

W+61. 

W+10 

W+6.. . 

W+3. 

Fot variablo 
number of 

weeks' 
(24 States) 

(3) 

W+1-13. 

5-12*11. 

W+3-lO., 
0-27 
G-£3 
7-24'* "1. 

1-26 
W+l- l l , 

6-12'. 

For duration ot 
unemployment' 

(25 States) 

C4) 

+3 days work iu 
each of 4 weeks 
or $200. 

+101 wba* 
6 weeks in covered 

work." 

+4 weeks work at 
weekly wages 
equal to wba.' 

+8 X wba. 

+5X wba in 
oovered work. 

+30 days work 
+wba in each ot 5 

weeks .= 

-+S0 daya in covered 
work. 

('") 

+qua1ifyini; wages.. 

Benefits reduced or 
eanceled' * (25 States) 

(5) 

Equal. 

Equal. 
prior wage credits 

canceled. 

Benefil righta baaed on 
any work inrblred 
canceled.^ 

All prior wage crediis 
canceled. 

Optional equol. 
Equal, n 

All prior wage credits 
eancded. 

Equal. 

Ox wlia." 

BcneAt rights based on 
any work involved 
canceled." 

All accrued Ijeiiellls 
forfeited.' 

' Heavier di^iiiiuvlKicjitions i n 22 States, uppl ica l i le to discharge f o r dishonest 
or c r i m i n a l acts or other acts of agRravate^^ misconduct , are showu i n i ta l ic . I n 
.Stales noted, the diKqual i l ieat ion f o r cli.sciplfiiary .su,sp(;iisionrf is the .same iis t h i i t 
f o r di.scharge f o r ni isconduct . Disqua l i l i ca t ions f o r suspension in other States are 
.shown i n foo tno t e 7, below. 

^ F lo r ida , l l l inoi .s , M a i n e , Minnesota , N o r t h i>: i l tota , Oregon, and Was l i i ng ton 
counted i n 2 column.s. I n F lo r ida , b o t h the t e r m a n d the du ra t ion -o f -unemploy­
m e n t d isqual i l ica t ions an ; imposed. I n I l l i n o i s , c la in iant w i t h wages in ; i or 4 
quar ters of l>a.se per iod is dis( tual i l ied f o r (5 weeks or u n t i ! he accepts bona lide 
w o r k w i t h wagc-s equal to his weekly lieuofilr a m o u n t , if (sarlier; c l a iman t w i t h 
wages i n 1 or 2 quar ters is d isqual i l ied u n t i l he has (i t i i t i fw weekly benefi t a m o u n t 
in earnings subject to Federal Ins i i ra i icf ; C o n t r i b u t i o n s A c t . I n Ma ine and Wash­
i n g t o n d i sq i ia t i l i ca t ion is t e rmina ted if e i ther cond i t i on is satisfied. I n Minneso l a , 
a t d iscret ion of Commissioner, dis{iual i ( ic! i t ion f o r gross misconduct is f o r 12 
weeks w h i c h cannot be removed by sul)se(iucnt employmen t , or f o r the remainder 
of the benefi t year and cancel l i i t ion of })art or a l ! wagi! credits f r o m the last 
employer . I n N o r t h D a k o t a , d is( |u : i l i l iea t ion is sat isf ied upon conip le t ion of a 
lO-week per iod f o l l o w i n g the week in w h i c h a c l a im was f i led . I n Orogon, dis-

(Foo tno te con t inued on next page) 
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ELIGIBILITY 

(Footnotes for ET-3 continued) 

qualification may be satisfied if claimant ha.s, in 8 weeks, registered for work, 
bccti able to and available for work, actively .seeking and imable to obtain .suitable 
work. 

' Disqualification is applicable to other than last .reparation, as indicated: 
from beginning of base period (Colorado, Indiana, Iowa, Loui-siana, and South 
Dakota), if credit weeks earned fjubscgucnt to most recent disqualifying act 
(Michigan), if claimant is convicted or signs statement admitting act which con­
stitutes a felony in connection with f^mploj^mcnt (New York), or if unemployed 
because of dishonasty in connection with work (Ohio); within specified periods 
preceding a claim, 52 weeks (Georgia), 1 year (Missonri). I f last work was 
intermittent or temporary, disqualification may apply to separation la.st preced­
ing such work (Kentucky). Reduction or forfeiture of benefits applicable to any 
base-period omployer (Indiana, Nebra.ska, and Wyoming), to employer involved 
(Michigan). 

t " W + " means week of occurrence plus indicated number of weeks foUowing. 
Disqualification period begins with: week for which claimant first registers for 
work (California); weok for which a claim i.s filed (Georgia, lilinoi-s, Massachu­
setts, North Carolina, and North Dakota); week following filing of claim (Okla­
homa, Texas, and Vermont). Wcck.s of disqualification must be: otherwise 
compensable weeks (vSonth Dakota); weeks in which claimant is otherwise 
eligible or earns wages equal to his weekly benefit amonnt (Arkansas, Michigan, 
Alinncsota, and Missouri); weeks in which he meet.s ablc-an d-a vailable require­
ments (Illinois). DisquaUfication may run into ne-\t lienefit year (Michigan); 
into next benefit year which begins within 12 months after end of current year 
(North CaroUna). 

Figures show ininimum employment or wages required to requalify for benefits. 
"Equal" indicates a reduction equal (o the weekly benefit, amount multiplied 

by the number of weeks of disqualification or, in Nebraska, by the number nf 
weeks chargeablo to cmjiloycu' involved, whichever is less. 

' Disqualified for duration of suspension (Michigan), but not to exceed 4 week^ 
(Alabama), 5 wcek.s (Indiana), 10 woeks (Massachusetts), 2 weeks (New Hamp­
shire), and 30 days (North Dakota); eaeh week of suspension (Ohio); each week 
of suspension plus 3 weeks if connected with employment, first 3 weeks of suspen­
sion for other good cause, and each week when employment is suspended or 
terminated because a legally required licon.so is suspended or revoked (Wisconsin). 

* All prior wages canceled if claimant wa.s discharged under conditions specified 
for "no-award" determination or if his discharge is second separation from work 
since beginning of lia.sc period that resulted in a riO-pcrccnt award. Sec sec. 42r) 
for further details. 

• I f claimant is charged with a felony, !iy a result of miscondud, all wage 
credits prior lo date of tho charges are canceled but they arc restored if charge 
is tlisfnissed or individual ts acquitted (Kansas). I f discharged for inlo.xication 
which interferes with work, 4-26 weeks; for arson, sabotage, felony, or dishonesty, 
all prior wage credits canceled (New Hampshire). 

'"Claimant may be eligible for benefits based on wage credits earned subse­
quent to disqualification. 

" Disqualification period rodnced l)y number of u'cek.s of new work sub.scqueiil. 
to separation (Massachusetts). If amount potentiaUy chargeable to employer 
less than 4 tinies weekly benefit, disfiualification may be reduced to the number 
of weeks represented I>y ihe poieutially chargeable anmunt (Houth Dakota). If 
claimant returns to employment, before end of disqualification period, remaining 
weeks are canceled ;iiid deduclioii for .such weoks i,s recredited (North Carolina). 
Deduction recredited if individual returns to covered employment for 30 days 
in benefit year (West Virginia). 

'-' And earned wages equal lo 3 times his average weekly wage or $.'ir)0, whicli­
ever is iess. 
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ELIGIBILITY 

ET--4.—Disqualification (or refusol «f lultable werk 

State 

(1) 

Alabama.. 
Alaska 
Ariiona.. . 
Arkansas. 
Calitomia. 
Colorado.. 

ConneflHcut , 
Delaware 
District of Columbia 
Plorlda 
Oeorgia 
Hawaii 
tdaho - . . 
niinois 

Indiana. 

Iowa 

Kansas 
Kentucky 
Louisiana 
Friaine 
Maryland 
Massachusetts. 
Michigan 

Minnesota*. 
Mississippi.. 
Missouri 
Montana 
Nebraska... 

Nevada 
New Hampshire. 
New Jersey 
New Mexico 
New York 

North Carolina. 
North Dakota.. 
Ohio 

Oklahoma. 
Oregon 

rennaylvania.. 
Puerto Rico. . . 
Bhode Island.. 
South Carolma. 
South Dakota.. 
Tennessee 

Texas 
Utah 
Vermont 
Virginia 
Washington. 

West Virginia. 
Wisconsin 

Wyoming. 

Benefit postponed >' 

For filed 
number of 

weeks* 
(17 States) 

(2) 

W+5. 

8 ' . 

W+4. 

6 ' ^ 

W+0. 

W+3. 
W+6: 

W+7K 

W+3. 
W+3. 

W+10>>. 

W+C. 
8 1 . . . 

W+3. 
W+5" 
W+4. 

W+6" . 

Por varlQblo 
numberof 

weeks' 
(17 States) 

(3) 

W+8-lff K 

W+1-9* 

W+4-9.. 
W+l-61 . 
5 -9" - . . 
W+2-7.. 

i-16. 

W+1-10 I 

W+1-12. 

W+2-6. 

W+1-16. 

W+I-13. 

4-12 » 

1-10 !» . 

1-13.... 
W+l-S. 

W+4 or more 

For duration ot 
uaemployment • 

(23 States) 

+wba. 

+quallfylng wages' ' . 

X 

"+ioi wbaK 

+8 X wba 
+wba In bona fldo 

work.' 
+10 X wba in covered 

work, 
X = ' 

+10»; wba., 
+8x wba"-. 
+10 X wba 1. 

+10 xwba ' 

+3 days woric in each 
of 4 weeks or $200. 

+10 xwba I 
(1 weok-'i in coverPd 

work.'i 

+4 weeks work at 
woekly wages equnl 
to wba.' 

X _ 

+5 X wlia lu covered 
work. 

H-30 days work 
+6 weeks work nt 

weekly WOKC-'' t'liuiil 
lo wba. 

4 weeks work nnd 
4 X wba. 

+<malifyinR wages 

Benerits reducod or 
cancflwt a i (15 States) 

(5) 

Wage credits prior to 
i-efusal canceled.*' 

Equal. 
Optional 1-3 X wba. 
Equal.* 

Optional 1-1 K wba. 
Equal reduction in 

benelits in current 
or succeeding benefit 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Rqunl. 

Isqual." 

Optional enunl. 
Kqaai.* 

Rquiil.= 

Kq i i i i l . ' " 

All accrued benefits 
tor fol led. 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-4) 

' Florida, Illinois, Maryland, North Dakota, and Oregon counted in 2 columns. 
In Florida, both the term and the duration-of-unemployment disqualifications 
arc imposed. In Illinois, ciaimant is disqualified for 6 weeks or until he accepts 
bona fide work with wages equal to his weekly benefit amount, if earlier. In Mary­
land, either disqualification may be imposed, at discretion of agency. In North 
Dakota, disqualification is terminated after 10 weeks following the week in which 
a claim was filed. In Oregon, disquaUfication may be satisfied if claimant has, in 8 
weeks registered for work, been able to and available for work, activelv seeking 
and unable to obtain suitable work. 

= Disqualification is applicable to refusals during other than current period of 
unemployment as indicated: from beginning of base period (Colorado, Iowa, and 
South Dakota); within specified periods preceding a claim, r)2 weck.s (Georgia), 
1 year (Missouri); within current benefit year (Texa.s). 

s "W-f-" means week of occurrence plus indicated number of weeks following; 
in Alabama, specified period runs from date of disqualifying act. Disqualification 
period begins with: week for which a claim is filed (Georgia, Illinois, North Caro­
lina, North Dakota). Weeks of diaqualification must be: otherwise compensable 
weeks (South Dakota); weeks in which claimant i.s otherwise eligible or earns wages 
equal to his weekly benefit amount (Arkansas and Minnesota); weeks in which he 
earns at least $25.01 or otherwise meets the eligibility requirements (Michigan); 
weeks in which he meets reporting and registration requirements (California) 
and able-and-available requirements (Illinois). Disqualification may run into 
next benefit year which begins within 12 months after end of current year (North 
Carolina). 

* Figures show minimnm employment or wages required to requalify for benefits. 
' "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification. "Optional" indicates reduction at 
discretion of the agency. 

' Agency may add 1-8 weeks more for successive disqualification.s (California). 
Ciaimant may be disquahfied until he earns 8 times weekly benefit amount for 
repeated refusals (South Carolina). 

' Sec text (sec. 425) for details of "no-award" determination. 
* Claimant may be eligible for benefita based on wage credits earned subsequent 

to refusal. 
• Wage credits of employer involved canceled for refusal of suitable reempio,v-

mcnt offered by base-period employer unless claimant ha.s secured other bona fide 
work; i l l at the time of offer of reemployment; or claimant or employer has moved 
and amount of travel to work is unreasonable. 

If claimant has refused work for a necessitous and compelling reason, di>-

?ualification terminates when ho is again able and available for work (Maine). 
E claimant returns to employment before end of disqualification period, remain­

ing weeks arc canceled and deduction for .such weeks is recredited (North Caro­
lina). Disqualification terminates upon return to bona fide employment (Rhode 
Island). Deduction recredited if individual return.s to covered employment during 
benefit year (West Virginia). 

" No waiting period required of claimants disqualified for refu>al of work. 
" Plus such additional weeks a.s offer remains oiien. 

And earned wages equal to 3 times hiH average weekly wag« or $S6U, which­
ever is less. 

ET-10 
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ELIGIBILITY 

ET-5.—-Ditqualiflcotion for ummploymtflt dira to labor ihpvtt 

Duration of 
disqualification 

Disputes excluded 
If due Uy— 

Stet« During 
stoppage 
of work 

While 
dispute 

In active otiier 

Employer's 
failure to con­

form to— 1 Lock-
1 out 

Partici­
pating In 

Financ­
ing 

Directly 
Inter­

ested In 

(1) 

due to 
dispute 

{29 
States) 

(2) 

prorress 
<12 

States) 

<3) 

(11 
Statos) 

(*) 

Con­
tract 

(4 
Statea) 

(5) 

Labor 
Law 

(4 
States) 

(6) 

(14 
States) 

(7) 

dispute 
(42 

Sutes) 

(8) 

dispute 
(30 

States) 

ff) 

dispute 
(41 

States) 

(10) 

X 
Alaska X X x X X 

X 1 X X X X X 
X I X X X 

California X X * 
xa X X X X 

Connecticut X l X X X X 
Delaware X 
Dlstrtet of Columbia X X X 
Florida X X X X 
Oeorgla X X X X 
Hawaii X X X 
Idaho X ' X X • X 
Ullnota X 

X ' 
A X X 

Indiana. . . X X X X 
Iowa X X X X 

X X ' X X ' 
X X 

X ' X ' 

Louisiana X X* X * 
Maine.. X X X X 
Maryland X X X X X 

xt 
X 

X X X 
Michigan 

xt 
xa X X* X * X* 

Minnesota X 
xa 

X 
X* X * X* 

Mississippi X X X X 
Xa X X X 

Montana.. X X X X X 
Nebraska X X X X 
Nevada X X X X 
New Hampshire.. Xaa X X X X X 
New Jersey X X X X 
New Mexico. . . . X X X 
New Yort X* 
North CaroUna xa 

X 
xa 

X X 
Ohio X " X 
Oklahoma • X X X 
Oregon X X X X 
PennsylTania X X X X 
Puerto Blco X X X ' 

X* X * X * X t 
X X X * X 

X X X X 
X X 

X ' X ' x» X ' 
Utah X X x» 

X ' 
(*) X x» X * X * X * 

Virginia 7 X X 
WuhlngUm X X X X 

X x» X X X X 
X x» 

Wyoming X X X X 

Individuala are excluded If 
neither they nor any of the 
same grade or class i 

' So long as unemployment Is due to existence of tabor dispute. 
> See text for details. 
* By judicial construction of statutory language. 
* Applies only to individual, not to others of same grade or class. 
* Disqualiflcation la not applicable If claimant subsequently obtains covered 

employment aud earns at least $1)00. Howtjver, base-period wage.s earned from 
tJie employer involved in tin: labor dispute cniiuot be used to pay bisuolilH during 
sucli labor dispute*. 

' Fixed period: 7 consecutive weeks and the wailing ptiriod or until termiuatiou 
of the dispute (New York); (i weeks nnd the wailing period (Rliode Island). See 
Benefit Table '.i for waiting-period requirements. 

(Footnotes continued on next page) 
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(Footnotes for EJT-5 continued) 
' So long as unemployment is due to the claimant's stoppage of work which 

exists because of a labor dispute. Failure or refusal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

^ Disqualificatfon is not applicable if employees are required to accept wages, 
hours, or other conditions substantially less favorable than those prevaiUng in 
the locality or are denied the right of collective bargaining. 

' Disqualification not applicable if claimant subsequently obtains covered 
employment for at least 5 consecutive weeks, in each ot which he earned 120 
percent of his wba. 

ET-12 
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ET—6.—Special availabil 

ELIGIBILITY 
lily and disqualification provisions for pregnanqr and marital 

obligations, 42 Stoics 

State 

(1) 

Alabama. 

Alaska. 

Arkansas.. 
California. 

Oolorado-

Conncc ticut. 

Holawarr.... 

nistrict of Columbia. 
(Jcornia 

Ifawuii. 

Idulio.. 

Illinois. 

Iitdiniia, 

Knn.sas. 

Kentucky, 
I^iiisluim-
Malit<> 

Maryland 
Mas.<iacliusctts. 

Michigan.. 

Miinipsota. 

Mlss^ippi. 

Missouri... 

Montnna.. 

Niibriisku. 
Npvacln.. 

Period of disdualiQcatlon or unavailability 

Unemployment due to pregnancy 
(38 States) 

(2) 

If voluntarily left because of pregnancy, 
duration of pregnancy and 10 weeks 
following child birth; if on leavo of 
absence, the wcok following expiration 
of leave.' 

Any week ol imemployment due lo preg­
nancy. 

Until employed 30 days a 

Unemployment due to marital 
obligations * (23 States) 

(3) 

I f voluntarily left because o( pregnancy, 
duration of pregnancy; if laid off be­
eauso of pregnancy, 30 days before 
childbirth.! Ifsole support of children 
or invalid husband, ineligible for 30 
days after termination of pregnancy; 
otherwise, ineligible until employed 
13 weeks in full-time work. Any weeks 
worked outside ot Colorado are re­
quired to be in covered employment 
but those worked In Colorado aro not. 

Any week of unomployment due to 
pregnancy, but not less than 2 months 
before and 2 after childbirth.' 

Any week ot unemployment duo to 
pregnancy, but not less than 8 weeks 
bofore and 6 after childbirth. 

6 weeks before and 6 after childbirth... 
If sho voluntarily left work because of 

pregnancy, duration of pregnancy and 
until she cams 6 x wba in bona tide 
Insured work. 

4 months before and 2 after childbirth.. 

12 weeks before childbirth; if voluntarily 
left because of p r^ancy trom dato ot 
leaving and until sho earns 8 x wba 
after childbirth; if solo support of self 
or family may requallty within 6 
weeks after childbirtn. 

13 weeks before and 4 after childbirth... 

Dmation ol wnoniploymenl dup to 
preguancy: it voluntarily left work 
Mcauso of pregnancy, until 10 x wba 
is earned, and iKtncfils based on such 
work canceled. 

90 days beforo ami 30 days after child­
birth. 

12 weeks liefore and 6 arter childhirth 
Any week ot unemployment duo to 

Kregnaiicy, but not less than 8 weeks 
zlore and 4 after childbirth. 

4 months beforo and 2 after childbirth... 
Any weok ot unomploymont duo to 

Eregnancy, but not less than 4 weeka 
eforo and 4 after childbirth.' 

10 weeks before and 6 following termina­
tion of pregnancy. 

Until employed fl weeks in iLisure<l work. 

3 montlis before and 4 weeks atter 
childhirth. 

If she left mo.'it recent work during 
pregnancy and unless she submits 
medical evidence of ability to work, 
unlll 2 months following ehildliirlh. 

12 weeks l)cforn and 4 utter childbirth *.. 
Any week ot unemployment due to 

pregnancy hut not less than 00 days 
betore childbirth and until proof of 
ahilily to resume is submitted. 

CCortlSnuwl OH next panv 

Week claimant leaves work. 

Until employed 30 days.* 
Until employed in bona Qdo employ­

ment.* 
Until employod 13 weeks in full-time 

work. Any woeks worked outsido ot 
Colorado are required to bo in 
covered employment, but those 
worked in Colorado aro not.* 

Until shows evidenco of avaUability 
besides registration tor work. 

Until slie earns at least 8 x wba.< 

Until domestic circumstances causing 
separation cease, roturn to locality 
lott, or cams 8 x wba In work covered 
under an unemployment insurance 
law." 

UnUl S200 is earned in employmenl 
covered under on unomployment 
insuranco law. DencHt rights based 
on work Ictt canceled. 

Until 8 X wba is earned. 

Until employed In Iwna lido work. 

11 voluntarily left work, tor 12 weeks or 
8 t wba, whichever ts first. 

Until employed U weeks In insured 
work. 

Until employwl with eaniitiBs «( B x 
wba. 

All existing wug<' eredlts eanerli'd. 

UnUl etniiioyed In liiiiiu lidi; uork.> 

ET-13 
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ELIGIBILITY 

ET-6.—Spscial availability and disqualiflcation provisions for pregnancy and marital obliga­

tions, 42 Statoi—Continued 

Stato 

(1) 

New Hampshbo. 

New Jersey, 
New York.. 

North Carolina. 

North Dakota. 

Ohio.-

Oklahoma. 
Oregon 

Pennsylvania. 

SoutJi DaicoCa. 

Tennessee. 

Utah. 

Period ot disqualillcation or unavailability 

Unomployment due to pregnancy ^ 
(38 States) 

(2) 

If laid oB because of pregnancy, S weeks 
before and until employed In l week 
with earnings of vrba plus S3; It volun­
tarily left work, until employed in l 
week with earnings at wba plus $3. 

4 weeks betore and 4 atter chlfdhirth 

Vermont 
Washington.. 
West Virginia. 

Wisconsin. 

I t separated tor pregnancy, duration ot 
pregnancy; regardless ot cause ot sepa­
ration, 3 months before and 3 atter 
ChUdbirth.' 

4 months before and until employed 
with earnings ot lOx wba.> 

I f pregnancy was cause of separation, 
duration ot unemployment and until 
submits medical evidenco of ability to 
work and work wtth former employer 
ts no longer available.' 

6 weeks before and 6 after chlidbhrth 
Week of leaving, unti! pregnancy ter­

minates and availability criteria met. 
If laid oS because of pregnancy, 3 months 

before and I after chlTdblrth and until 
employed with earnings of 4 x wba; it 
voluntarily loft work, untU 8 x wba 
fs eamed; If neither dtsquailflcation 
applies, presumed unavailable 1 
month before and 1 after childbirth.* 

I f voluntarily loft work because of preg­
nancy, until at least 30 days after child­
birth; It dismissed because ot preg­
nancy, at least 60 days betore and 30 
after dilldblrth. 

I t separated for pregnancy 21 days trom 
tho date she retums to her former 
omployor and provides evidence that 
she has returned as soon as sho was 
able. 

Any weok ot unemployment due to 
gr^noncy, but not less than 12 weeks 

efora and 6 alter chlldbtrth. 
i « weeks before and 4 after chlldbh-th 
I 17 weeks before end fl after childbirth" 

Until employod 30 daya in insured work 
or, if medical ovldence of ability to 
work Is submitted, not more than B 
weeks fitter chlidblrth. It laid off 
because of pregnancy and medical 
evidenco ot ability to work is sub­
mitted, not moro than 6 weeks beforo 
childbirth. 

10 woeks boforo and 4 after chlidblrth K.. 

Unemployment duo to marital 
ObUgations ^ (23 States) 

(3) 

Until employed 3 days in each ot 4 
weeks or earned $200. 

Until employed with earnings ot 10 x 
wba.» 

Until lesser ot i ^ average weekly wage 
or$601seamed in employment. 

Until employed in bona tide work. 
Until employed In bona fide work.' 

Until 8 X wba Is earned.' 

Until $100 is earned or Individual be­
comes main support ot self or family 

Until employed 30 days in insurod 
work. 

' 14 States ( I l l i no i a , I n d i a n a , Kansa-s, M a i n e , Massachusetts, M i c h i g a n , 
M i s s o u r i , Nehra.ska, N e w Jersey, N o r t h Carol ina , N o r t h Dako ta , Sou th D a k o t a , 
WaHhi i ig ton , and Wisconsin) p rov ide thai , i f unen ip loymen t m due t o pregnancy, 
a w o m a n sha l l be deemed unava i lab le f o r the per iod speeil ied; the o ther 24 p ro­
v ide f o r disqual i / ica t i o n . 

' 5 Statftj (Hawaii, Idaho, Illinois, North Dakota, and Oklahoma) provide that 
an individual who leaves work voluntarily because of marital obligation.^ shall be 
deemed to be unavailable; the other 18 provide for disqualifieation. The situationfi 
to which the provi.^iontj ai)ply are stated in terms of leaving: to perform duties of 
housewife, 7 iStatc.'̂  (Arkansius, Hawaii, Idaho, Indiana, Maine, Minnesota, and 
Utah); to move with/spouse or family, 12 State.-* (Alaska, CaUfornia, Idaho, 
Illinois, Indiana, Maine, Minnesota, Montana, Nevada, New York, Oregon, and 
Pennsylvania); because of marital, parental, filial, or domestic obligations, 13 
States (California, Colorado, Hawaii, Illinoi.-j, Indiana, Kan.sas, Mi.ms.sippi, 
Nevada, North Dakota, Ohio, Oregon, Penn.-?ylvania, and West Virginia); or to 
marry, 19 States (all except Kansas, Mintieaota, Mis.sissippi, and Pennsylvania). 

(Footnotes continued on next page) 
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(Footnotes for ET-6 continued) 
^ If leave of absence extends beyond tenth week, disqualification may be 

removed anytime thereafter that employer has had 3 weeks notice of her desire 
to return and she has not refused reinstatement to suitable work (Alabama); 
disqualification not applicable if claimant applies for reinstatement after leave 
of absence and is not reinstated (Arkansas); earnings requirement of 4 x wba 
waived if claimant is unable to resume employment with regular employer be­
cause of a reduction of force or a plant shut-down for reasons other than vacation 
(Pennsylvania). 

* Not applicable if claimant leaves to join husband in new residence and Im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if claimant is sole or major support of family (California 
and Kevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Colorado); if sho becomes main support of self or family (Idaho); 
if claimant is or has become sole support of self and family (Illinois); if individual 
was sole or major support of family during substantial part of 6 months prior to 
leaving work or filing claim and such work is not within reasonable commuting 
distance of new locality (Pennsylvania); if waived by Commissioner for severe 
and unusual hardship cases (Oregon). 

* Ineligible until 30 days after termination of pregnancy, if laid off for pregnancy 
under reasonable rule of emplover (Colorado); until she applies without restriction 
for former or other suitable job with last employer or earns $100 (Connecticut); 
until she notifies most recent employer of ability and availability for work, and, 
thereafter, until employed 30 hours in a week or shows active and bona fide search 
for work in view of labor market conditions (Wisconsin). Benefits not denied if 
child dies and claimant is otherwise eligible (Connecticut and North Carolina). 

* Duration of the pregnancy if voluntarily left work because of pregnancy. 
' Presumed to be unavailable if, solely for personal reasons, she is not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

^ And until claimant can show that separation from last work was not dis­
qualifying. 

" I f claimant has moved so that retum with her former employer is unreasonable 
because of distance, until she has earned the lesser of \ i of her average weekly 
wage or $60. 

ET-15 
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ELIGIBIUTY 

ET—7.—P«nalti« for fmudulent miiraprauntation: Fine or jmpritontnont or botft tn amounts 
and poriodi (podfied 

To obtain or In- • To prevent or re­
crease benefita duce benefits 

Mad- Maxi­
mtun * m u m ' 

lm> Im­
State prtaon- prison­

ment ment 
Finei (days Fine* (days 

unless unless 
other­ other­
wise wise 

sped-

(l> (3) fled) (4) 
nedl 
(6) 

Ala $26-$2fi0 3 mos. itS0-S2S0 * Smos. 
Alaska. 200 60 200 60 
Ariz 2»-200 60 26-200 60 
Ark 2&-B0 30 20-200 SO 
Gallf <•) (•> (') Colo 2fi-l,000 6 mos. 26-1,000 6 mos. 
Conn 200 6 mos. 2D0 6 mos. 
Del 20-00 60 20-200 60 
D.C 100 60 1,000 fimos. 
Fla 60-100 30 60-600 60 
aa. O (') 20-200 60 
Hawaii... 3e-20O 30 20-200 60 
Idaho..-. Cl 20-200 60 
ru 6-200 6 mos. 5-200 6 mos. 
Ind 20-50 6nxos. 20-50 6 mos. 
Iowa' 20-50 30 20-200 60 
Kans 20-60 30 20-200 60 
K y 10-60 30 10-60 30 
La 60-200 >go GO-200 >90 
Maine. . . 20-60 30 20-200 60 
M d 50-SOO 90 50-600 00 
Mass 26-200 30 100-600 00 
Mich 100 90 100 90 
M i n n . . . . O O <•) O 
Miss 20-50 30 20-200 60 
Mo 60-1,000 6 mos. 60-1.000 0 mos. 

Stato 

(1) 

Mont . . . 
Nebr-... 
Nev 
N . H . - . . 
N.J 
N. Mex. 
N.Y.... 
N.C.I.,. 
N. Dak. 
Ohio..., 
Okla.-.. 
Otog.... 
Pa.1 
P.R.i.--
R.I 
S.C—-
S. Dak.. 
Tenn—. 
Tex 
Utah—. 
Vt 
Va 

W. Va--
Wis 
Wyo.. .-

To obtain or In­
crease benefits 

Fine> 

(2) 

Mad-
mtun ' 

Im­
prison­
ment 
(days 
mdess 
other­
wiae 
speci­
fied) 
(3) 

To prevent or re­
duce beneflts 

Finei 

(4) 

Maxi­
mum' 

im­
prison­
ment 
(days 
unless 
other­
wise 
sped-
flfidi 
(5) 

S9O-$S00 
20-60 

60-fiOO 
20-200 

20 
100 
GOO 

20-50 
100 
GOO 

20-BO 
lOO-SOO 
30-200 

^1-60 
20-100 
20-200 
(') 

lOO-GOO 
60-

uO 
« 
20-260 
20-SO 

25-100 
50 

»-30 
30 

6 mos. 
1 yr. 

30 
l y r . 

30 
00 

6 mos. 
30 
90 
30 

"ao 
30 

?, 
30-1 yr. 

60 
30 

" » 
30 
30 
30 

$so-uoo 
20-200 
60-500 
25- 300 

60 
100 
600 

20-50 
30-100 

•600 
20-200 

100-600 
60-600 
1,000 

^20-60 
20-100 
20-200 
(') 
20-200 
60-250 

*60 
(•) 
20-250 

«20-200 
26- 100 

200 

3-30 
60 

Smos. 

30 
l y r . 

30 
90 

60 
00 
30 

l y r 
*30 

30 
60 

C) 
60 
60 

*30 
(>) 

90 
*30 

30 
60 

' In States footnoted, law does not require both fine and imprisonment, except 
Iowa which may Impose both fine and imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennsylvania to obtain or increase benefits; 
and Puerto Rico to obtain or increaae benefits, and to prevent or reduce benefits. 

= Where only 1 figure is given, no minimum penalty is indicated; law says "not 
more than" amounts specified. 

• Louisiana and South Dakota specify a nunimum imprisonment of 30 days. 
* General penalty for violation of any provisions of law; no specific penalty for 

misrepresentation to prevent or reduce benefits and, in Vermont, to obtain or 
increase benefits. In Ohio, penalty for each subsequent offense, ̂ 5-$l,000. 

' Misdemeanor. 
• Felony. 
' Penalty prescribed in Penal Code for larceny of amount involved. 
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ET-8.—Sptciel previsions for disqualiflcation for fraudulent miirepreientotion to obtain 
benefits, 51 States 

Btate 
(1) 

Abbama. 

Duration ot disqualification i 
(2) 

Alaska 
Ariiona 
Arkansas 
Califomia -
Colorado 
Connecticut 
Delaware 
District ot Columbia. 

Florida., 
(•corgia. 

Hawaii. 
Idaho.-

Illinois. 

Indiano. 
Kansas.. 

Kentucky. 

Louisiana. 

Maine 

Maryland 
Massachusetts.. 
Michigan 

13-52 w e e k s i n 
Current benefit ycar-t-' 
1-tO; Kconvicted, 52 weeks > ' . 
(')-

Minnesota 

Mlssls.>ippl. 
Missouri... 

Montiknii.. 
Nebraska. 

Nevada 
New HamiBhIrp. 

Now Jersey.- . 
New Moiico 
Now York 
Norlh Corolina. 

.North I>akola. 
Ohio 

Dkialioiiiu 

Oregon 

I Vl I [IS y I VUl I i l l . 

2-20 weeka forwhich otherwise el iKiblo > 
W+51 
AU or part of remainder ot benefit year 

and for 1 year commencing wi th tho 
end of such benefit year.) 

I-S2 weeks' 
Remainder ot current quarter and nci t 

* quarters.' 
1-52 weeks u 
Current boncOt year; i( fraudulent bene­

fits received, unti l such amounts and 
penalty arc repaid. 

I t fraudulent benefits received, unti l 
such amounts and penalty arc repaid 
or withheld.!* 

Up to current beneiit year-H* 
1 year niter act coiLimitted or iilter fourth 

day followlnf! tile last week for which 
benefits were i)ui<l, wliieliever is later. 

W+up to S'2 weeks; If friiiiduleiit bene­
rits rreeiveil, until such amounts are 
reiNild.' a 

W+52; it fraudulent Iwnoflts received, 
unt i l suc>i amounLs are repaid. 

Duration of unemployment + S400 in 
wages; if fraudulent benefits received, 
further poriod of 3 months-l year.i 

I year and unl l l beneflts repaid i 
1-10 weeks tor which olhcrwLio eligiblo' 
Current benefit year and unti l such 

amounts arc repaid or wi l l i l ic ld . ' " 

W+up lo end of current or succeedliiR 
benefit year. 

W+up to 52 weeks' 
Up to current benoflt year -i-* 

Benefits reduced or canceled 
(3) 

4 X wba—to mai imum beneflt amouut 
payable In benefit year.* 

(*)'. 
A l l wage credits prior lo act canceled. 
(*). 
(•). 
Mandatory equal reduction. 
X.» 

Mandatory oqual reduction.' 

Cl­

io 52 weoks and unti l Iteiiofits repaid >... 
V p to current benefit year + ' 

I'uerlo Ilico 
llliodc Inland... 
South Carolina. 
Koiiili Dakota.. 
Teiine^Siiec 
Tex 0.1 

W+l-.^2; it convictod W+51 
4-52 weeks: i t convicted 1 year after con­

viction; and unti l benefits repaid or 
wUhtiold.i : 

W+17 1» 
Not more tlian 52 woeks ' 
4-aO days for which otherwho eligible ' 
I year after act commlit«d or alter last 

week In which benefits traudulontly 
received, whichever Is later. 

W+51 
Duration ot unemployment + 1! weeks 

i l l covered work. 
W+51" '_ 

Up lo 2C weeks; it convicted, unt i l lieiic-
fits repaid ar will i l iold.i 

•J weeks plus 1 week for cacli week ot 
fraud or It convicted of illcKal receipt 
of benefits, 1 year after conviction.' ' " 

W + 7 " 
If convicted, 1 year after convlcllun 
Vl+ai 1 
1-52 weuks ' . . . . . 
W+4-52 
CuriTiit lienefit year 

UUili W+51; ami unll l Iienefits rea-lved fnuid-
iiieiil ly am n'pald. 

Verinoiii If not proseculed, unl l l anumiil iif fmud­
ulent benefils luv repiiiit ni withheld 
+ 1-26 weeks." 

\ iiHiiiiii ) If convicted. I year iittiT oHeiisi' 
WiisliiiiKloii Weekciftnindnleiiliict+iOwi'nks tollow-

; liiR liliiiK o( first claim niter deicrminn-
lion of fraud.' 

We.sl VirBliiiii j W+5-52 weeks " " 

Wiscun.iiii. 
WyomiiiK-

Ench week ot (iiuid 
I t convicted, 4 weeks fur eiicli week of 

fraud. 

A l l wage credits prior to net canceled. 

X . ' 

A l i uncharged credit weeks w i l l i re­
spect to current Iwncfit year cau-
ceiod.n 

("). 
X . 
A l l or poit of wage credits prior lo act 

cancolod. 
A l l or part of waec credits prior lo act 

canceled. 
X.» 
Mandatory equal icduclloii. 

17 I weekly benefit amount. 
X . ' 
Mandatory equal reduction. 
X . ' 

X . ' 
X .u 

Boso period or benefit year may not 1>c 
cstaDltshod durlntc period. 

It convicted, all wago credits prior Ui 
conviction canceled.' 

X.* 

X.' 
X.' 
<•)-(*). 
BenelltH or reniiiiiider of iH-nefil yeiu' 

CinlCPled. 
X - ' 

to . 

" 1 . 
X . ' 

Mandatory reduction ot 5 tinies weekly 
l>enefil amount toi each week nt 
disqualificat lou. 

1-3 weeks.'" 
Mandatory equal nsductlon.-

Footiiotcson nL'xt patii; 
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ELIGIBILITY 

(Footnotes for ET-8) 

' " W " means week in which the act occura plua the indicated number of con­
secutive weeks following. The period of disqualification is measured f rom date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South CaroHna, and 
West Virginia); week determination is mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefita; or i f convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after ita discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

* Provision applicable at discretion of agency-
^ Provision applicable only if claim filed within 3 years following date determina­

tion was mailed or served (California); 2 yeara after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Pnerto Rico); if claim is filed wi th in 2 years 
after discovery of offense (Connecticut); in current benefit year or one beginning 
wi thin 12 months following discovery of offense (Now Jersey), if determination of 
fraud is made within 12 months after offense (Georgia); and within 2 years after 
offense (Kentucky and Oklahoma); if court proceedinga arc not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Pennsylvania and Washington); i f claim is filed within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. State 
not counted in the 32 States which reduce or cancel benefits. 

* Statutory proviaion is 1-52 weeks according to circumstances. By regulation: 
13 weeks for failure to report wages for 1 week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeka for such failure for 3 or more weeks. 

' Cancellation of all wage credits means that period of disqualification will 
extend into 2d benefit year, depending on the ainount of wage credits for such a 
year accumulated before fraudulent claim. 

^ This disqualification may be served concurrently wi th a disqualification im­
posed for any of the 3 major causes if the individual registers for work for such 
week as required under the latter disqualifications. 

" See text for explanation of period of diaqualification (sec. 455.03). 
" Before disqualification period ends, wage credits wil l have expired in whole 

Or in part, depending on end of benefit year. 
Pcnaity is equal to greater of amonnt fraudulently received or current weekly 

benefit amount unlesa 3 years have elapsed from notification to repay. 
" And unt i l benefits withheld or repaid if a finding of fault on the part of the 

claimant haa been made (Pennsylvania); and forfeiture of firat 6 weeks of benefits 
otherwise payable within 52 weeks following restitution (Michigan). 

" Effective July 1, 1966, section on failure to disclose information repealed. 
'* And earnings of 3 times the average weekly wage or $360, whichever is less. 

In addition, claims shall be rejected within 4 years and benefits denied for 2 
weeks for each weekly claim canceled. 

" For each week of disqualification for fraudulent claim, an additional 5-wcek 
disqualification ia imposed. 

'* Compensable weeks within 2-year period following date of determination of 
fraud for concealing earnings or refusal of job offer. 
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ET-9.—Effect on weekly benefits of receipt by claimants of various iypes of disqualifying 

ineomo 47 Stales ' 

Payments under 
pension plans of— Work­

Old-age 
pension plans of— 

men's com­ Wattes in Pismissal 
State insurance pensation lieu of payments 

benetits Base- Any em­ payments' notice (20 States) 
(16 Stales) period ployer (24 States) (34 States) 

employer (14 States) 
(24 States) (34 States) 

{20 States) 
CD (2) (3) (4) (5) C6) (7) 

R R 2 D D. 
D ' 

D. 

Arkansas - R . . R . D . 
R . - R* 

D. 

Colorado R * R R' - R 
R . D D D. 
R i 

D. 

R -
Fiorida (>) R* R * R (>) 

D» D , 
Idaho - R . . 

R S R*. 
R « . . . a w R w 

Jowa _ R ... . R ' R a R 
R w 

D * 
R 

R . . . . R>, R 
R R R. 

R » R." 
D a R 

R." 

R" R 
Minnesota - - R - , R > R> R R. 
Mississippi - R R R R-

R s R . R_ R-
(') D a D, 

Nebraska ._ R (') R 1 ' R R R. 
D 

R. 

R R R, 
D 

R, 

R * ' 
D D. 

North Dakota - R . R T I 
D. 

Ohio,_ _ _ R» R S ' R R H. 
R R 

H. 

Orcson Dt .... R . R. 
R*» RW R." 

R 
R." 

R ' . R . . R 
R ' « . . n ... . n Texas.- _ R D ' 1) 

Utah_ _ _ R RS . , . R _ R. 
Vetmont i i R 

R« R. 
U R 

R. 

R. D > D 1>. 
Wisconsin - C) D ' R."» 

R 
C) 

R 
R."» 

' "R" means weekly benefit is reduced by weekly prorated amount of the pay­
ment. " D " means no benefit is paid for the week of receipt. 

^ Sec text for typas of payments liated as disqualifying income in States noted. 
In other States the disqualification or reduction applies only to paynients for 
temporary partial disability. 

^ By regulation (Alaska); by interpretation (California). 
* Deduction also is made if claimant i.s entitled to receive OASI benefits although 

such Iienefits arc not actuaUy being received, provided elaimant is at least 65 years 
old (Colorado) or his claim is not based solely on wages earned subsequent to his 
eligibility for, or receipt of, aocial security payments (Pennsylvania). 

* In States noted, the deductible amount is: amount by which portion provided 
by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined with old-age insurance benefits; however, old-age insurance 
benefits arc not deductible unless the claimant is receiving retirement income 
from a base-period employing unit (Florida); } i of pension, if plan is partially 
financed by employer, or entire pension, if plan is wholly financed by employer 

(Footnotes continued on nest page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

(Illinois, Maryland, Nebraska, Ohio, and Pennsylvania); the portion provided 
by the employer (Missouri); } i of pension if employer contributed at leaat 50 
percent; entire pension, if employer contributed 100 percent (New York); and 
% of pension (Utah), 

' I f retirement payment is made under a plan to which contributions were made 
by charg^ble employer. 

' Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension baaed on military service 
(Iowa, Idaho, Missouri, Netu-aska, North Dakota, Ohio, and Tennessee) retire­
ment, retainer, or disability benefits based on military service by either the 
claimant or his deceased spouse if he remains unmarried (Maryland) and pay­
ments under private plans solely financed by employee (Pennsylvania). 

• Weekly benefit is reduced tf 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and Bouth Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits earned 
with employer from whom retired are not used in computing unemployment 
benefits after retirement if entitlement under retirement plan exceeds $100 per 
month (Montana). 

• Benefits reduced by } i of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment bendSts unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

10 Not applicable if payments made pursuant to a private plan established for 
the declarea purpoae of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the empioyee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin); ex­
cludes the greater of the first $3 or H wba from other than base-period employer 
(Indiana); not applicable if claimant's unemployment ia due to the abolition of 
his job due fco techiiologioal reasons or diio to termination of operations at his 
place of employment (Maryland). 

" Claimant disqualified for weeks for which he receivea or is eUgible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost such employment at the compulsory retirement 
age, all but $10 of weekly rate of retirement pay—or that part of the rctiremfrnt 
pay that was financed by other than the claimant, if i t is known or can be rea­
sonably estimated—is treated as wages. 

I f workmen's compensation benefits received subsequent to receipt of un­
employment benefits, individual liable to repay unemployment benefita in excess 
of workmen's compensation benefits. 
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